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I.  Southwest Ohio WIOA Regional Strategic Plan Overview 

 

In response to the Workforce Innovation and Opportunity Act of 2014, states have been 
requested to a submit four year (2017-2021) Combined or Unified Strategic Plan to the 
U.S. Department of Labor. The State of Ohioôs Combined Plan had to include an 
analysis of the economic conditions and trends in the State, including sub-State regions 
and any specific economic areas identified by the State.  
 

The State of Ohio identified planning regions that consist of two or more workforce 
areas.  The Southwest Ohio Region includes workforce Area 12 (Butler, Clermont and 
Warren Counties) and workforce Area 13 (Cincinnati-Hamilton County).  These 
counties, while contiguous, have several areas of differentiation including 
demographics, board structures and policy frameworks.  At the same time, Area 12 and 
Area 13 are also major workforce and economic contributors to the Greater Cincinnati 
region consisting of workforce areas from Northern Kentucky and Southeast Indiana.   
 
Workforce Innovation and Opportunity Act WIOA Policy 15-01: Local Workforce Area 
Designation notes that WIOAôs vision of a workforce development system represents:   
 

¶ A stronger alignment of the workforce, education, and economic development 
           systems; and 

¶ Improves the structure and delivery in the system to assist Americaôs workers in 
achieving a family-sustaining wage while providing Americaôs employers with the 
skilled workers they need to compete on a global level. 
 

As the Southwest Ohio sub-State region, the following strategic plan outlines a 
comprehensive strategic plan for the combined Southwest Ohio four counties of the two 
local areas, Area 12 and Area 13 that emphasizes the areas of collaboration and those 
areas where demographics play a part in strategic direction.  The following describes 
the SWORWIB and WIBBCW organizational structures, missions and visions. 
 

Area 13 - SWORWIB ï Southwest Ohio Region Workforce Investment 
Board 
 
The Southwest Ohio Region Workforce Investment Board (SWORWIB) is a 501c3 Ohio 
chartered nonprofit organization since 2004.  The SWORWIB implements the Workforce 
Innovation and Opportunity Act ï WIOA in the City of Cincinnati and Hamilton County. 
The board is responsible for developing strategies to engage employers, job seekers, 
government, education, organized labor and community-based organizations within the 
SWORWIB to strengthen and expand the workforce resources of the region for the 
benefit of all the participants and communities where we live, work and raise our 
families. 
 
The SWORWIBôs vision is to lead the way in public workforce innovation, providing 
outstanding service to our diverse customer base, community and region.  The 
SWORWIB mission is to provide our employers with a prepared workforce by 
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connecting jobseeking customers to opportunities that build their career readiness, 
thereby contributing to the growth of our community and region. 
 
The SWORWIB and its subcontracted service provider for OhioMeansJobs|Cincinnati-
Hamilton County (A proud partner of the American Job Center Network) work diligently 
to provide funding for adults, dislocated workers and youth with access to job readiness 
skills, industrialized training, on-the job training, OMJ.com and internet job searching 
resources, hiring events and job matches.  Funding that supports these activities is 
drawn from multiple federal, state and private resources with leadership provided by the 
SWORWIB for unique grant development and implementation. The SWORWIB also 
partners with regional, county, city and community organizations to support initiatives 
that serve the citizens of Cincinnati and Hamilton County, and serves on the Community 
Partners group of the Regional Economic Development Initiative covering 15 counties in 
a tristate region of Ohio, Kentucky and Indiana.   
 

Area 12 -- Workforce Investment Board|Butler|Clermont|Warren 
 
The Workforce Investment Board ï Butler-Clermont-Warren (WIBBCW) is a three-
county regional organization comprised of Butler, Clermont and Warren County leaders 
from business, education & training and workforce organizations with the majority of its 
board members representing the private business sector.   
 
The WIBBCW oversees the operations of three OhioMeansJobs Centers in Butler, 
Clermont and Warren Counties that: provide businesses with practical and easy 
solutions for their workforce needs; work with employers, educators and workforce 
partners to seamlessly bridge the skills gap; and develop proactive solutions to have 
tomorrow's workforce ready today. The goal of the WIBBCW is to deliver innovative 
strategies in workforce solutions.  
 
The mission of the WIBBCWôs mission is to serve the workforce needs of employers by 
connecting them with quality employees.  The following principles have been identified 
to carry out this mission: 
 

¶ Help support businesses to succeed 

¶ Enable connections for a strong workforce 

¶ Ensure quality training 

¶ Conduct business with honesty and integrity 

¶ Operate as a single, regional entity 

¶ Assure clear communication among partners 

¶ Implement innovation workforce solutions 

¶ Educate and advocate on workforce issues 

¶ Be a resourceful and responsive partner 
 
Together, the WIBBCW and SWORWIB provide services to approximately 800 
employers in the four-county region, some of which have multiple sites in Southwest 
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Ohio.  In addition, the four- county Southwest Ohio Region is responsible for providing 
services to a population of nearly two million residents. 
 
Both workforce boards seek to meet the needs of employers and jobseekers, as noted 
in the goals of Ohioôs Combined Plan, specifically to: 
¶ Help more Ohioans compete for quality jobs that pay a living wage and lead to 

career advancement 
 

¶ Help Ohio employers find the talent they need to succeed and grow 
¶ Provide effective and efficient job training aligned to high-demand occupations & 

employer needs resulting in workplace-valued credentials 
 
To align with the goals of Ohioôs Combined Plan, the SWORWIB and WIBBCW 
acknowledge the Stateôs goals and recognizes the value of the following Core 
Characteristics of a ñSkills-based Community.ò  The boards are committed to serve 
employers and job seekers with the services and tools necessary for employers to hire 
and retain qualified talent and jobseekers to grow their workplace skills in order to 
secure employment that pay a living wage.  These core characteristics align with the 
State of Ohioôs workforce goals, promoting the value of skills development to grow the 
talent pipeline for employers and provide advancement opportunities for employees. 

 

¶ Business Engagement. Businesses are encouraged to consider how they can 

integrate skills scores into their talent attraction strategies and businesses are 

asked to consider job-seekers based upon the appropriate skills scores (i.e. in 

lieu of simple education or experience requirements). Successful skills-based 

hiring and pipeline building strategies require engagement from the business 

community. In addition to using skills-based hiring to increase their applicant 

pool, businesses in Ohioôs Skills-based Communities are encouraged to consider 

skill assessments to accelerate internal pipeline development by advancing 

entry-level workers based upon skills scores. 

The SWORWIB has led the region in the utilization of the National Career 

Readiness Credential (NCRC), which has readily be adopted by employer 

consortiums in healthcare, manufacturing and construction and has been 

recognized by ACT WorkKeys® and MSSC for this leadership. Both Areas 12 

and 13 have collaborated with the United Way and Partners for a Competitive 

Workforce to work with employers interested in the National Career Readiness 

Credential (NCRC). 

¶ Upskilling that is readily available. Skills-based Communities in Ohio strive to 

make upskilling easily accessible and available throughout their community. 

Communities adopting a skills-based approach to talent development should 

assure that anyone taking skills assessments has access to resources to 

improve their skill scores. These resources are called upskilling resources and 
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may include self-directed, online tools or classroom based instruction through 

adult education partners as well as use of the NCRC practice assessments for 

jobseekers through OhioMeansJobs.com. These resources are available at 

OhioMeansJobs.com for unemployed and underemployed individuals. 

¶ Network of assessment sites. Skills-based communities in Ohio work to have a 

network of assessment sites that are easily accessible and available to 

individuals. Skills-based approaches to talent acquisition and development 

require that skill assessments are easily available to job-seekers and incumbent 

workers through education and training institutions, community organizations, 

Ohio Means Jobs centers, and other partners. Ideally, assessments are available 

to job-seekers at minimal cost to the job-seekers. 

¶ Ohio Means Jobs. Ohioôs skills-based communities partner with their local Ohio 

Means Jobs Center and use the ohiomeansjobs.com platform for job-postings, 

job-searches, and matching job-seekers and businesses. In Ohio, the 

recommended scores for three skill assessments from ACT WorkKeys® 

assessments are automatically available on ohiomeansjobs.com and businesses 

can search thousands of resumes based upon ACT WorkKeys® skill scores. 

Likewise, any job-seeker, incumbent worker, or student can take practice tests 

and search for jobs based upon recommended scores. 

 

Application of the key elements of a skills-based community to the service strategies in 

the Southwest Ohio Region strengthens the alignment of Ohioôs strategic goals with 

those of  Area 12 and Area 13, and has been underway in Area 13 and parts of Area 12 

since 2008. 

  

In concurrence with State of Ohioôs Combined Plan, the SWORWIB and WIBBCW are 
aligned with the following WIOA Core Partners: 
 

¶ Adult (WIOA Title I) 

¶ Dislocated Worker (WIOA Title II) 

¶ Youth (WIOA Title I) 

¶ Adult Education and Family Literacy Programs(ABLE) (WIOA Title II) 

¶ Wagner-Peyser Employment Services 

¶ Vocational Rehabilitation Services (OOD) 

¶ Job Corps (Area 13 only) 
 
Details on the alignment of the above WIOA Core Partners and the following additional 
programs are discussed further in the Southwest Ohio Region Combined Strategic Plan: 
 

¶ Carl D. Perkins and Technical Programs 

¶ Senior Community Service Employment Programs 

http://www.ohiomeansjobs.com/
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¶ Jobs for Veterans State Grants Program 

¶ TANF Employment Programming 

¶ Unemployment Insurance Programs 

¶ Employment and training activities carried out by the U.S. Department of Housing 
and Urban Development 

¶ Community Services Block Grants 

¶ Reintegration of Ex-Offenders Program  

¶ Trade Act coordination with local Rapid Response activities 

¶ Layoff aversion approaches which include technical support in consideration of 
employer-owned/led business conversions rather closure.  Area 13, in particular, 
is activity engaged with the Ohio Employer Ownership Center at Kentucky State 
and the Cincinnati Union Cooperative Initiative (CUCI). 

 
Research on the key workforce and economic factors that impact Ohio are addressed in 
the following WIOA Southwest Ohio Region Strategic Plan representing a coordinated 
response to the required elements of the Plan requested by the State of Ohio. 
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II. Results of the Planning Process (Combined Response) 

 

Establishment of regional service strategies and cooperative service 

agreements 

In September, 2015, the SWORWIB and WIBBCW began collaboration on the 
development of the WIOA Southwest Ohio Region Strategic Plan. The SWORWIB took 
the project lead. Initial efforts resulted in regional serve strategies that aligned with the 
State of Ohioôs priority services and provided consistency in programs and services to 
customers across the Southwest Ohio Region. 
 
From September until December, regional labor market data was collected and the 
most recent and relevant workforce and economic development reports from Area 12 
and Area 13 were collected.  The economic development data collected focused on all 
four counties (Butler, Clermont, Hamilton and Warren) of Area 12 and Area 13, which 
provided an overview of the region. 
 
Six separate topics were identified for discussion: Employer Engagement; CCMEP; 
OMJ Services; Services to People with Disabilities; Veterans Services; and Youth 
Services. The following research areas require further analysis to provide insight to the 
aforementioned session topics were recommended. 
 

Research Topics: 

¶ Training on new technologies to grow the skills of incumbent workers  

¶ Research on training programs that will reduce the length of time it takes to train 
a ñready workforceò for upcoming replacement workers 

¶ Enhanced www.ohiomeansjobs.com  training for employers specific to company 
job postings/business development needs in Cincinnati/Hamilton County 

¶ Grants that support technology training and companies that will ñapprentice or 
mentorò jobseekers going through IT Bootcamps and other IT training programs 

¶ New career pathways including Food Production Technology ï Hydroponics; 
Quality Assurance Software Testing; Security IT; Business and Finance 

¶ IT recruitment occurring at local colleges/universities to fill employer needs  

¶ Ongoing Labor Market data for new jobs/replacement jobs forecasting 

Additional priority items recommended for inclusion in the Southwest Ohio 

Strategic Plan: 

¶ Success stories from similar workforce areas, organizations or collaboration 
between core partners 

¶ Business engagement strategies 

¶ Grant Opportunities 

¶ Comprehensive Case Management and Employment Program (CCMEP) 
implementation strategies 

http://www.ohiomeansjobs.com/
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¶ New education/ training programs that enhance current or support new career 
pathways  

¶ Strengthening education/training opportunities for apprenticeships, certifications 
and licensures 

¶ Supportive services 
 
From the initial planning process, the following schedule was developed to drive the 
completion of the Southwest Ohio Region Strategic Plan, which reflects combined 
activities of the SWORWIB and WIBBCW throughout the planning phases. 
 

Date Previous Activities Results 

January  2016 Held Regional Strategic Plan 

Meeting 

48 attendees; focus group 

report outs 

February 2016 Presented Plan Update at Board 

Meeting 

Plan outline/timeline 

March 2016 Held Area 12/Area 13 Combined 

Meeting 

Discussed Area updates; 

data requests; area 

challenges 

April 2016 Presented Strategic Plan at WIOA 

Core Partner Meeting 

Outline of Plan and data 

request from Core Partners; 

Draft Table of Contents 

May 2016 Presented Plan Update at Board 

Meeting 

Plan update/Tentative Table 

of Contents 

June 2016 Aligned Regional Strategic Plan 

with State Plan Draft Plan 

Review of Core Partners 

data ; LMI data; drafted Plan 

July 2016 Reviewed Final WIOA Rules; Held 

Plan Committee Meeting 

Discussion of final WIOA 

Rules, policies, area 

updates and Plan timeline; 

drafted Plan 

August 11, 2015 Plan Update at Board Meeting Presentation of  PowerPoint 

and release of  revised Plan 

update and Table of 

Contents  

Date Next Steps  

August 15, 2016 Southwest Ohio Region Strategic 

Plan with Area 12 Core Partners 

Meeting;  Draft Reviews 

Held joint partner meeting 

with Area 12 and Area 13.  

35 partners attended the 

meeting and discussed Plan 

requirements and 

overlapping services. 

September 2016 Draft Review  
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October 13 2016 

 

Strategic Plan Open Forum; Draft 

reviews 

43 attendees from Area 12 

and Area 13  

11/29/16 Strategic Plan Review Committee 

Meeting 

 

8 reviewers met to review 

the Draft Plan 

12/13/16 Post to SWORWIB Website for 

Public Comment ï 30 days 

Received11public individual 

comments and 

organizations 

01/14/16 Collate Public Comments  

January 15, 2017 ï 

February 21, 2017 

Final edits and formatting of the 

Plan 

Made edits to the Plan from 

public comments; reviewed 

Area 12 Local Plan  

February 24, 2017 Submission of Plan State of Ohio  

April 2017 Submission of Plan with Area 12 

and Area 13 Local Plans 

Pending 90 day approval by 

ODJFS 

 
The schedule above was changed periodically as the Stateôs requirements for 
submission, time extensions, as well as policy revisions were instituted.  The WIOA 
Southwest Ohio Region Strategic Plan will be submitted upon final review and approval 
by the SWORWIB Board. 
 
Throughout the planning process, the SWORWIB and the WIBBCW met collectively 
with core partners, business partners, education partners, and community partners to 
discuss the development of the plan, challenges and differences among the two 
workforce boards. Although there are differences, the Southwest Ohio Region focused 
on similarities in their strategic vision process. 
 
The WIB directors of the Cincinnati-Hamilton County workforce board and the Butler-
Clermont-Warren workforce board have differing strengths and challenges in board 
structures, demographics and politics.  These constructs are keys to areas of 
agreement in Jobs Ohio Region 5ôs regional goals which are focused on minimal 
differences. (See ñJobs Ohio-Industriesò link at http://jobs-ohio.com/industries/ ) 
 
To provide external insight into the planning process, the SWORWIB hosted a work 
session on January 29, 2016 to review the required elements of the WIOA Southwest 
Ohio Region Strategic Plan and discuss the preparation and service strategies of the 
Southwest Ohio Region plan.  An invitation was made to board members and 
workforce, education and community partners from the SWORWIB and WIBBCW to 
participate in a strategy session to determine priority topics to be addressed in the Plan.   
These challenges/differences are reflected below. 

 

 

http://jobs-ohio.com/industries/
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1) Area 12 and Area 13 Differences in One Stop Operations and Assurances 

¶ Area 13 is a comprehensive one-stop in Hamilton County  

¶ Area 12 has one comprehensive one-stop in Butler County  

¶ Area 12 has two non-comprehensive one-stops  

o Clermont County 

o Warren County 

¶ Area 12 and Area 13 county-specific workforce resources to be identified in the 
Plan 

¶ Area 12 and Area 13 local-specific workforce resources to be identified in the 
Plan 

¶ Assurances are required confirming that Youth and OMJ services are optimally 
utilizing other resources 

¶ Area 13 has two out-of-school youth providers (ResCare Workforce Services and 
Santa Maria Community Services/Literacy Center West) and one in-school youth 
provider (Cincinnati Youth Collaborative/Jobs for Cincinnati Graduates) 

¶ Area 12 has one provider for both in-school and out-of-school youth which is 
Easter Seals Tristate 

¶ Area 13 will continue to provide funding for short-term education and training with 
a focus on recognized credentials for in-demand occupations  

¶ Area 12 is reviewing funding long-term education and training with the three 
County Boards with an Individual Training Account cap of $6,500 

2) Area 12 and Area 13 Differences in WIOA Policies 

¶ WIOAPL 15-22 On-the-Job (OJT) Training Policy 
o Area 12 provides funding for up to $8000 per person 

o Area 12 may approve lower hourly wage parameters for use of On-
The-Job Training funds depending on the industry 

o Area 13 provides funding of $5000 for a short-term OJTs requiring 
a company match of 50-75% and may increase to $8000 when 
serving employers in in-demand industry sector career pathway 
projects 

¶ WIOAPL 15-23 Incumbent Worker Training (IWT) Policy 
o Area 12 depending on the project or customer, Incumbent Worker 

Training may be approved 
o Area 13 does not support IWT during periods of reduced federal 

funding allocation 

¶ WIOAPL 15-24 Customized Training Guidelines 
o Area 12 depending on the project or customer, Customized 

Training may be approved 
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o Area 13 does not provide funding for Customized Training during a 
period of reduced federal funding allocation 

¶ WIOAPL 15-26 Individualized Training Account (ITA) Definitions 
o Area 12 maximum is $6500 unless the customer is approved for a 

long-term training program 

o Area 13 maximum is $5000 for one time in a five-year period per 
WIOA customer  

3) Area 12 and Area 13 Differences in labor market concentration 

¶ Area 12 Industry Sectors:  Education, Healthcare, Recreation and 
Hospitality, Manufacturing, and Retail  

¶ Area 13 Industry Sectors:  Business and  Administrative Professions, 
Advanced Manufacturing, Construction, Healthcare, Information 
Technology, Recreation and Hospitality, and Transportation, Distribution & 
Logistics 

Consideration was given to the challenges, differences and similarities and the 
strategies represented in the WIOA Southwest Ohio Region Strategic Plan which 
address the following: 
 

1) Collaboration between Area 12 and Area 13 to serve the employers and 
jobseekers in the Southwest Ohio Region 

2) Acknowledgement of Customer Needs  
a. OhioMeansJobs Center designations 
b. OhioMeansJobs registration for employers/jobseekers 
c. Priority services to Veterans 
d. Employer/jobseeker matching 
e. Hiring Events/Job Fairs 

3) Economic and workforce development collaboration 

4)  Labor market driven decision making 
 
The SWORWIB and WIBBCW directors continued to meet in order to reach common 
agreement regarding essential services; cost of services, particularly Individual Training 
Accounts (ITAs) and On-the-Job Training accounts (OJTs); and shared services 
strategies. 
 

The SWORWIB prepared quarterly updates to the board members on the process and 
progress of the WIOA Southwest Ohio Region Strategic Plan for Area 13.  The WIOA 
Ohio State Plan was used as a model for the Area 12 and Area 13 Southwest Ohio 
Region Strategic Plan.  The WIBBCW prepared updates for the Executive Committee 
and Board members to keep them apprised of the joint activities of the planning 
process. 
 
On October 13, 2016 a joint strategic plan meeting was hosted by the SWORWIB for 
public comment.  Board members, economic development, workforce, education and 
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community partners were invited to review the highlights of the plan at open forum.  
Feedback from the forum resulted in the following discussion topics to be addressed in 
the Plan. 
  

 Information regarding services offered to jobseekers and employers and One-
Stops need to be disseminated better to high school students through schools 
and career tech institutions 

 Emphasis on support services for the structurally unemployed 

 Strengthening the Construction career pathway to promote apprenticeship 
opportunities to jobseekers and underemployed individuals 

 Re-entry, expungement and/or legal support for ex-offender population; 
individuals who have been arrested but never convicted yet have a criminal 
record; and youth who have been involved in the justice system  

 
Participants at the open forum also completed a survey and listed the TOP PRIORITY 
areas  
to be addressed in the Plan.  These included Employer Needs; On-the-Job Training 
(OJTs) and Individual Training Accounts (ITAs); Comprehensive Case Management 
and Employment Program (CCMEP); Priority Services for Adults, Dislocated Workers, 
Veterans and People with Disabilities; and Youth Services. 
 
Upon implementation of WIOA (effective July 2015) and prior to the development of the 
WIOA Southwest Ohio Region Strategic Plan, the SWORWIB developed committees to 
address the majority of the top priorities listed above, to include the following: 
 
 

¶ Business Engagement Committee 

¶ WIOA Core Partners Council 

¶ OhioMeansJobs for People with Disabilities (OMJ4PWD) Committee 

¶ Emerging Workforce Committee (Youth) 
 
These committees are chaired by SWORWIB board members and/or SWORWIB 
affiliates and meet quarterly to address current issues and projected service expansion 
efforts. Due to the size of the WIBBCW board, many of these same issues are 
addressed in OMJ staff meetings in all three counties and/or addressed by the boardôs 
Executive Committee or at full Board meetings.   
 
With decisions affecting a closer alignment of workforce policies, the SWORWIB and 
the WIBBCW will no longer be at odds with funding of OJTs and ITAs; however, 
economic conditions and demographics are such that customers, both employers and 
jobseekers, will continue to require collaborative supports across counties in order to 
meet their needs.   
 
The WIOA Southwest Ohio Regional Strategic Plan contained herein addresses the 
strategies that partners and stakeholders have identified to provide scalable, achievable 
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workforce and economic development progress in Area 12 and Area 13, which are 
currently in place and moving forward. 
 
Working collaboratively to serve the regional workforce population, the SWORWIB and 
WIBBCW partnered with the Northern Kentucky Workforce Investment Board and 
Southeast Indiana Workforce Board (Region 9) as members of the Employers First 
Regional Workforce Network.  Founded in 2011, the Employers First Regional 
Workforce Network (EFRWN) meets regularly to discuss the needs of employers and 
jobseekers in the region.   
 
Prior to the development of the Southwest Ohio Region Strategic Plan required under 
WIOA, the EFRWN commissioned a Tristate Regional Strategic Plan for the Greater 
Cincinnati/Tristate area. The intent of the Tri-State-Regional Plan was to provide a 
regional approach to workforce development keeping with the intent of new federal 
workforce program, Workforce Innovation and Opportunity Act, or WIOA.   
 
Partners driving this effort included the Northern Kentucky Workforce Investment Board, 
Southeastern Indiana Workforce Investment Board, Southwest Ohio Region Workforce 
Investment Board, and Workforce Investment Board of Butler Clermont and Warren, 
Partners for a Competitive Workforce and the United Way of Greater Cincinnati. 
 
The goal of the Tri-State Regional Strategic plan was to support the alignment of  
resources of all partners to more effectively assist the regionôs employers find the talent 
they need and residents of the Tristate area to access self-sustaining careers in 
demand.  
 
This plan produced data that recommended the need for not only a comprehensive 
approach to economic and workforce strategic planning but strong consideration of the 
impact on Cincinnati-Hamilton County as an integral factor in the workforce and 
economic growth of the tristate region.   
 
Also, in 2015, the Hamilton County Business Retention & Expansion Report was 
developed to highlight the issues facing businesses.  180 business representing 23,230 
employees were visited and surveyed.  4 Key areas were explored:  Workforce; 
Business Outlook; Business Demographics; and Local Issues.   36% of the businesses 
responding expected to expand their operations within the near future.  58% where 
currently hiring new staff. The projection for expansion was nearly double the projection 
from 2014. This report provides insight into the workforce needs of Hamilton County as 
business retention efforts are developed and as business expansion requires a skilled 
workforce. See Hamilton County Business Retention and Expansion Report at 
https://drive.google.com/file/d/0BwncUaZwNFeTLVc1eWw0b2NFOGc/view 
 
Expansion and continued hiring indicates the need for additional qualified employees in 
the region.  Unfortunately, 33% of the companies surveyed indicated that they had 
issues recruiting employees for positions, the majority of which were in advanced 
manufacturing and information services and software.  With these key issues in mind, 

https://drive.google.com/file/d/0BwncUaZwNFeTLVc1eWw0b2NFOGc/view
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the SWORWIB and the WIBBCW have continued to be a proponent of the National 
Career Readiness Credential (NCRC), the Manufacturing Skills Standard Certification 
(MSSC), specialized training programs in administrative professions, customer service 
and IT. 
 
With these efforts becoming a fabric of the regionôs start-up community, Cincinnati was 
recently named a national TechHire city.  The SWORWIB has funded several 
jobseekers in technology training programs and partnered with local IT training 
providers to expand/accelerate program development and scholarship offers to 
dislocated and under-employed workers.   
 
The SWORWIB has partnered with Midwest Urban Strategies and applied for a regional 
TechHire grant to support the need for IT employees prevalent throughout the Midwest 
region.  The Compete Midwest H-1B TechHire Partnership is focused on preparing a 
technically skilled workforce in the Midwestern region of the United States ï specifically, 
the metropolitan   areas   of   Milwaukee, Wisconsin (Employ Milwaukee), St. Louis, 
Missouri (SLATE), and Cincinnati, Ohio (SWORWIB). The Midwest Urban Strategies 
Group is a DOLETA Region 5 initiative specifically intended to share innovative 
practices that are replicable in other urban Midwestern cities and serve as national 
models for scalable implementation. The urban cities in the Midwest group have similar 
workforce challenges and opportunities and each partnering city offers unique, 
innovative practices to be replicated in the other cities.  
 
The data presented in this section and continual research of current labor market 
information, confirm the need for continued collaboration among workforce partners, 
business and education partners and community agencies continue to support the 
needs of employers and jobseekers, but not without challenges.  Partnering with training 
organizations, workforce service agencies and community partners, the goal of the 
SWORWIB is to continue serving the citizens of Cincinnati-Hamilton County with the 
most efficient and effective workforce services to support the needs of local employers. 
 
Challenges in Cincinnatiôs Urban Center 

The above workforce development efforts do not go without challenges. The four-county 
region covers primarily suburban areas with some smaller urban centers. Particular to 
Hamilton County is Cincinnatiôs urban center.  

Cincinnati has a diverse population with both educational opportunities and educational 
challenges; workforce opportunities and challenges; and programmatic opportunities 
and challenges.  The chart below depicts the race and ethnicity of Cincinnati based on 
US Census Bureau statistics.   
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The chart below shows the median household income of Cincinnati residents compared 
to Hamilton County, Cincinnati MSA (Metropolitan Statistical Area), State of Ohio and 
National salaries.  The disparity is obvious.   
 

 
 
Although the employment rate is currently at 4.0% for Hamilton County and 4.3% for the 
City of Cincinnati, there are still high numbers of un/underemployed adults, dislocated 
workers and youth seeking employment (lower than many metro areas in Ohio).  
Jobseekers continue to struggle to find employment that matches their education, 
experience and skills with a sustainable living wage.  This is particularly difficult for 
Blacks and Youth in Cincinnati, who face multiple barriers, which may include the 
following: 
 

¶ Lack of education/training 

¶ Medical/mental health issues 

¶ Homelessness 

¶ Living in a poor area 

¶ Lack of citizenship 
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¶ Involvement with the justice system 

¶ Financial hardship 

¶ Lack of family support system 

¶ Lack of transportation 

¶ Lack of insurance 
 

ñAccording to 2013 federal statistics, there are currently 10.5 million individuals identified as 

working poor in the United States. A New York Times article titled (In an Improving Economy, 

Places in Distress), stated that ñgreater Cincinnati experiences a 44% rate of adult 

unemployment and a ópoverty rateô of 31%. Cincinnati has been identified among ten urban core 

areas whose vulnerable populations has not benefited from growth following the 2008 

recession.  The city experiences a ate of poverty that is nearly twice the national average 

despite having a lower than average cost of living.  Cincinnati has the second highest rate of 

child poverty in the nationéò  Excerpt  from  the NY Times article available at 

https://www.nytimes.com/interactive/2016/02/24/business/distress-cities-counties.html?_r=0. 

An April 2016 report published by the Metropolitan Policy Program of The Brookings Institution 

presented findings of the Five Evils: Multidimensional Poverty and Race in America written by 

Richard Reeves, Edward Rodrique and Elizabeth Kneebone.  The five primary dimensions of 

poverty addressed in the report are:  low household income, limited education, no health 

insurance, unemployment and residence in a very poor neighborhood.  One of the conclusions 

of the report indicates that ñPart of the character of ñdeeperò multidimensional disadvantage 

appears in income figures.  Adults with at least 3 disadvantages have household incomes that 

average 93 percent of the federal poverty line. Those with one or more disadvantages average 

220 percent of the FPL.ò  ñSecond, the risk of living in a poor area remains significantly higher 

for black familieséBetween the 2000 decennial census and the 2010-2014 American 

Community Surveys, the changes that black Americans living below the Federal Poverty Level 

in the nationôs 100 largest metro areas also resided in an extremely poor census tract (where 

more than 40 percent of residents lived below the poverty line) rose from 1 in 5 to more than 1 

in 4.ò  

To read the full report, go to https://www.brookings.edu/wp-

content/uploads/2016/06/ReevesKneeboneRodrigue_MultidimensionalPoverty_FullPaper.pdf.  

See the following chart for neighborhood poverty rates in Cincinnati, 2010-2014.  

https://www.nytimes.com/interactive/2016/02/24/business/distress-cities-counties.html?_r=0
https://www.brookings.edu/wp-content/uploads/2016/06/ReevesKneeboneRodrigue_MultidimensionalPoverty_FullPaper.pdf
https://www.brookings.edu/wp-content/uploads/2016/06/ReevesKneeboneRodrigue_MultidimensionalPoverty_FullPaper.pdf
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The impact of these disadvantages is relevant to the Cincinnati urban community and 
reflected in the challenges workforce and economic development professionals face 
while striving to bring education, training and employment to these populations. 

 

Areas of Analysis   

Research of economic conditions and emerging in-demand industry 
sectors for Area 13 Hamilton County provided the following data: 

Demographic Profile 

In 2015, the population in Hamilton County, Ohio was 807,598. Between 2005 and 
2015, the regionôs population declined at an annual average rate of 0.0%.  
  
The region has a civilian labor force of 419,162 with a participation rate of 65.9%. Of 
individuals 25 to 64 in Hamilton County, Ohio, 36.1% have a bachelorôs degree or 
higher which compares with 30.9% in the nation.  
 
The median household income in Hamilton County, Ohio is $48,927 and the median 
house value is $143,000. 

 Summary
1 

 Percent Value 

 

Hamilton 

County, 

Ohio 

Ohio USA 

Hamilton 

County, 

Ohio 

Ohio USA 

Demographics 

Population2 τ τ τ 807,598 11,613,423 321,418,820 

Population Annual Average Growth2 0.0% 0.1% 0.8% -275 15,010 2,590,222 

Median Age3 τ τ τ 37.1 38.8 37.2 

Under 18 Years 23.6% 23.7% 24.0% 189,640 2,730,751 74,181,467 

18 to 24 Years 10.5% 9.5% 9.9% 84,073 1,099,491 30,672,088 
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 Summary
1 

 Percent Value 

 

Hamilton 

County, 

Ohio 

Ohio USA 

Hamilton 

County, 

Ohio 

Ohio USA 

25 to 34 Years 13.5% 12.2% 13.3% 108,115 1,409,959 41,063,948 

35 to 44 Years 12.2% 12.8% 13.3% 97,846 1,479,831 41,070,606 

45 to 54 Years 14.9% 15.1% 14.6% 119,898 1,742,191 45,006,716 

55 to 64 Years 12.0% 12.6% 11.8% 95,939 1,452,266 36,482,729 

65 to 74 Years 6.6% 7.4% 7.0% 53,330 850,234 21,713,429 

75 Years, and Over 6.7% 6.7% 6.0% 53,533 771,781 18,554,555 

Race:  White 68.8% 82.7% 72.4% 552,330 9,539,437 223,553,265 

Race:  Black or African American 25.7% 12.2% 12.6% 205,952 1,407,681 38,929,319 

Race:  American Indian and Alaska Native 0.2% 0.2% 0.9% 1,617 25,292 2,932,248 

Race: Asian 2.0% 1.7% 4.8% 16,182 192,233 14,674,252 

Race:  Native Hawaiian and Other Pacific Islander 0.1% 0.0% 0.2% 603 4,066 540,013 

Race:  Some Other Race 1.1% 1.1% 6.2% 8,504 130,030 19,107,368 

Race: Two or More Races 2.1% 2.1% 2.9% 17,186 237,765 9,009,073 

Hispanic or Latino (of any race) 2.6% 3.1% 16.3% 20,607 354,674 50,477,594 

Economic 

Labor Force Participation Rate and Size (civilian 

population 16 years and over)4 
65.9% 63.5% 63.5% 419,162 5,839,586 157,940,014 

Armed Forces Labor Force4 0.0% 0.1% 0.4% 158 8,795 1,025,497 

Veterans, Age 18-644 5.3% 6.3% 5.8% 26,718 452,554 11,371,344 

Median Household Income3,4 τ τ τ $48,927 $48,849 $53,482 

Per Capita Income3,4 τ τ τ $30,062 $26,520 $28,555 

Poverty Level (of all people)4 18.4% 15.9% 15.6% 144,831 1,790,564 47,755,606 

Households Receiving Food Stamps4 15.3% 15.0% 13.0% 50,205 683,427 15,089,358 

Mean Commute Time (minutes)4 τ τ τ 22.8 23.1 25.7 

Commute via Public Transportation4 3.7% 1.6% 5.1% 13,704 84,385 7,157,671 

Union Membership5 9.6% 12.3% 11.1% τ τ τ 

Educational Attainment, Age 25-64 

No High School Diploma4 9.0% 9.0% 12.0% 38,064 547,247 19,939,890 

High School Graduate4 25.9% 32.3% 26.5% 109,733 1,964,834 44,000,387 

Some College, No Degree4 20.2% 21.7% 21.9% 85,726 1,320,160 36,270,359 

Associate's Degree4 8.8% 9.3% 8.7% 37,390 562,608 14,487,486 

Bachelor's Degree4 22.7% 17.7% 19.7% 96,490 1,074,715 32,646,533 

Postgraduate Degree4 13.4% 10.0% 11.2% 56,873 606,948 18,533,513 

Housing 

Total Housing Units4 τ τ τ 377,018 5,135,173 132,741,033 

Median House Value (of owner-occupied units)3,4 τ τ τ $143,000 $129,600 $175,700 

Homeowner Vacancy4 2.3% 2.0% 2.1% 4,600 63,777 1,591,421 
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 Summary
1 

 Percent Value 

 

Hamilton 

County, 

Ohio 

Ohio USA 

Hamilton 

County, 

Ohio 

Ohio USA 

Rental Vacancy4 9.3% 7.2% 6.9% 13,988 120,057 3,105,361 

Renter-Occupied Housing Units (% of Occupied 

Units)4 
41.0% 33.1% 35.6% 134,878 1,513,809 41,423,632 

Occupied Housing Units with No Vehicle Available 

(% of Occupied Units)4 
12.4% 8.4% 9.1% 40,831 384,271 10,594,153 

Social 

Enrolled in Grade 12 (% of total population)4 1.3% 1.4% 1.4% 10,537 158,526 4,443,768 

Disconnected Youth4,6 2.6% 2.7% 3.3% 1,139 17,092 572,277 

Children in Single Parent Families (% of all 

children)4 
43.9% 36.2% 34.7% 77,917 920,712 24,388,185 

Disabled, Age 18-644 10.9% 11.6% 10.2% 54,821 819,265 19,703,061 

Disabled, Age 18-64, Labor Force Participation 

Rate and Size4 
43.1% 41.1% 41.2% 23,630 336,838 8,119,295 

Foreign Born4 5.0% 4.1% 13.1% 40,195 469,191 41,056,885 

Speak English Less Than Very Well (population 5 

yrs and over)4 
2.6% 2.4% 8.6% 19,543 256,200 25,305,202 

Source: JobsEQ® 
1, Census 2010, unless noted otherwise 

2, Census 2015, annual average growth rate since 2005 

3, Median values for certain aggregate regions (such as MSAs) may be estimated as the weighted averages of the median values 

from the composing counties. 

4, ACS 2010-2014 

5, 2014; Current Population Survey, unionstats.com, and Chmura; county- and zip-level data are best estimates based upon 

industry-, MSA-, and state-level data 

6, Disconnected Youth are 16-19 year olds who are (1) not in school, (2) not high school graduates, and (3) either unemployed or 

not in the labor force. 
 

Unemployment Rate 

The seasonally adjusted unemployment rate for Hamilton County, Ohio was 4.2% as of 

September 2016. The regional unemployment rate was lower than the national rate of 5.1%.  

  

http://www.chmuraecon.com/jobseq
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One year earlier, in September 2015, the unemployment rate in Hamilton County, Ohio was 

4.2%. 

 

Unemployment rate data are from the Local Area Unemployment Statistics, provided by the Bureau of Labor Statistics and updated 

through September 2016. 

Wage Trends 

The average worker in Hamilton County, Ohio earned annual wages of $55,703 as of 2016Q3. Average annual wages per worker 

increased 0.4% in the region during the preceding four quarters. For comparison purposes, annual average wages were $52,724 in 

the nation as of 2016Q3. 

 

Annual average wages per worker data are derived from the Quarterly Census of Employment and Wages, provided by the Bureau 

of Labor Statistics and imputed where necessary. Data are updated through 2016Q1 with preliminary estimates updated to 2016Q3. 

Cost of Living Index 

The Cost of Living Index estimates the relative price levels for consumer goods and 

services. When applied to wages and salaries, the result is a measure of relative 
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purchasing power.  The cost of living is 8.3% lower in Hamilton County, Ohio than the 

U.S. average.   

Cost of Living Information 

 
Annual Average 

Salary 

Cost of Living Index 

(Base US) 
US Purchasing Power 

Hamilton County, Ohio $56,562 91.7 $61,713 

Ohio $47,635 91.7 $51,922 

USA $53,758 100.0 $53,758 
Source: JobsEQ® 
Data as of 2016Q3 

The Cost of Living Index is developed by Chmura Economics & Analytic 

 

Occupation Snapshot 

The largest major occupation group in Hamilton County, Ohio is Office and 

Administrative Support Occupations, employing 86,479 workers. The next-largest 

occupation groups in the region are Sales and Related Occupations (50,393 workers) 

and Food Preparation and Serving Related Occupations (46,822). High location 

quotients (LQs) indicate occupation groups in which a region has high concentrations of 

employment compared to the national average. The major groups with the largest LQs 

in the region are Healthcare Practitioners and Technical Occupations (LQ = 1.28), 

Business and Financial Operations Occupations (1.23), and Architecture and 

Engineering Occupations (1.20). 

Occupation groups in Hamilton County, Ohio with the highest average wages per 

worker are Management Occupations ($115,800), Legal Occupations ($95,500), and 

Computer and Mathematical Occupations ($79,500). The unemployment rate in the 

region varied among the major groups from 1.1% among Legal Occupations to 6.7% 

among Food Preparation and Serving Related Occupations. 

Over the next 10 years, the fastest growing occupation group in Hamilton County, Ohio 

is expected to be Healthcare Support Occupations with a +1.3% year-over-year rate of 

growth. The strongest forecast by number of jobs over this period is expected for 

Healthcare Practitioners and Technical Occupations (+2,892 jobs) and Healthcare 

Support Occupations (+2,521). Over the same period, the highest replacement demand 

(occupation demand due to retirements and workers moving from one occupation to 

another) is expected in Office and Administrative Support Occupations (18,419 jobs) 

and Food Preparation and Serving Related Occupations (17,749). 

 

 

http://www.chmuraecon.com/jobseq
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Occupation Snapshot in Hamilton County, Ohio 

 Current Historical Forecast 

 
Four Quarters Ending 

with 2016q3 
2016q3 

Total 

Change 

over the 

Last 5 

Years 

Avg Ann % Chg in Empl 

2011q3-2016q3 
Over the Next 10 Years 

SOC Title Empl 
Avg. 

Annual 

Wages1 

LQ Unempl 
Unempl 

Rate 
Empl 

Hamilton 

County, 

Ohio 

Ohio USA 
Current 

Online 

Job Ads2 

Total 

Repl 

Demand 

Total 

Growth 

Demand 

Avg. 

Annual 

Growth 

Percent 

11-
0000 

Management 
Occupations 32,363 $115,800 1.01 536 2.1% 806 0.5% 1.3% 1.5% 2,085 9,253 -118 0.0% 

13-
0000 

Business and 
Financial 
Operations 
Occupations 

31,903 $69,500 1.23 765 3.0% 916 0.6% 1.4% 1.6% 1,924 7,042 507 0.2% 

15-
0000 

Computer and 
Mathematical 
Occupations 

16,838 $79,500 1.15 401 2.9% 973 1.2% 1.5% 2.6% 2,797 2,542 722 0.4% 

17-
0000 

Architecture and 
Engineering 
Occupations 

10,649 $79,500 1.20 142 1.7% 628 1.2% 1.5% 1.2% 550 2,671 -347 -0.3% 

19-
0000 

Life, Physical, and 
Social Science 
Occupations 

4,776 $66,100 1.12 54 1.5% 322 1.4% 1.3% 1.2% 561 1,422 34 0.1% 

21-
0000 

Community and 
Social Service 
Occupations 

7,835 $45,500 0.93 173 2.6% 261 0.7% 1.0% 1.6% 255 1,705 377 0.5% 

23-
0000 Legal Occupations 4,233 $95,500 1.01 39 1.1% -459 -2.0% -0.5% 0.3% 100 832 2 0.0% 

25-
0000 

Education, Training, 
and Library 
Occupations 

24,828 $53,900 0.83 1,029 4.7% 1,093 0.9% -0.2% 0.5% 824 5,281 810 0.3% 

27-
0000 

Arts, Design, 
Entertainment, 
Sports, and Media 
Occupations 

9,962 $47,300 1.07 306 3.8% -67 -0.1% 0.3% 1.3% 386 3,357 -318 -0.3% 

29-
0000 

Healthcare 
Practitioners and 
Technical 
Occupations 

38,301 $74,000 1.28 457 1.6% 1,897 1.0% 1.1% 1.6% 1,396 8,379 2,892 0.7% 

31-
0000 

Healthcare Support 
Occupations 17,707 $29,500 1.13 611 4.6% 653 0.8% 0.8% 2.3% 553 3,848 2,521 1.3% 

33-
0000 

Protective Service 
Occupations 

7,996 $38,100 0.78 205 3.4% 94 0.2% 0.6% 0.9% 243 1,624 -191 -0.2% 

35-
0000 

Food Preparation 
and Serving Related 
Occupations 

46,822 $22,400 1.02 2,477 6.7% 6,593 3.1% 2.2% 3.0% 1,729 17,749 -639 -0.1% 

37-
0000 

Building and 
Grounds Cleaning 
and Maintenance 
Occupations 

17,471 $26,100 0.91 699 5.1% 894 1.1% 1.2% 1.1% 481 3,854 -80 0.0% 

39-
0000 

Personal Care and 
Service 
Occupations 

20,218 $25,000 0.95 673 4.4% 1,959 2.1% 1.3% 2.2% 537 5,652 1,416 0.7% 

41-
0000 

Sales and Related 
Occupations 50,393 $43,400 0.91 1,863 4.6% -80 0.0% 0.9% 1.5% 3,865 15,219 -1,306 -0.3% 

43- Office and 86,479 $37,100 1.08 2,749 4.1% 2,292 0.5% 1.2% 1.7% 2,861 18,419 -4,571 -0.5% 
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Occupation Snapshot in Hamilton County, Ohio 

 Current Historical Forecast 

 
Four Quarters Ending 

with 2016q3 
2016q3 

Total 

Change 

over the 

Last 5 

Years 

Avg Ann % Chg in Empl 

2011q3-2016q3 
Over the Next 10 Years 

SOC Title Empl 
Avg. 

Annual 

Wages1 

LQ Unempl 
Unempl 

Rate 
Empl 

Hamilton 

County, 

Ohio 

Ohio USA 
Current 

Online 

Job Ads2 

Total 

Repl 

Demand 

Total 

Growth 

Demand 

Avg. 

Annual 

Growth 

Percent 

0000 Administrative 
Support 
Occupations 

45-
0000 

Farming, Fishing, 
and Forestry 
Occupations 

530 $30,600 0.15 28 5.7% 12 0.5% 2.2% 1.8% 15 185 -54 -1.1% 

47-
0000 

Construction and 
Extraction 
Occupations 

19,983 $47,100 0.84 716 4.9% 2,522 2.7% 2.3% 2.4% 307 3,596 964 0.5% 

49-
0000 

Installation, 
Maintenance, and 
Repair Occupations 

19,147 $46,700 0.94 510 3.5% 981 1.1% 1.7% 1.7% 906 4,530 -216 -0.1% 

51-
0000 

Production 
Occupations 33,518 $39,500 1.02 1,552 5.6% 311 0.2% 1.7% 1.5% 757 8,612 -3,354 -1.0% 

53-
0000 

Transportation and 
Material Moving 
Occupations 

30,454 $35,300 0.85 1,728 6.7% 851 0.6% 2.0% 2.2% 1,180 7,739 -911 -0.3% 

00-
0000 

Total - All 
Occupations 532,407 $49,600 1.00 n/a n/a 23,455 0.9% 1.3% 1.7% 24,312 133,510 -1,857 0.0% 

 

Source: JobsEQ® 
Data as of 2016Q3 unless noted otherwise 

Note: Figures may not sum due to rounding. 

1. Occupation wages are as of 2015 and should be taken as the average for all Covered Employment 

2. Data represent found online ads active within the last thirty days in any zip code intersecting or within the selected region; data 

represents a sampling rather than the complete universe of postings; the listing search uses keywords that are similar to but not the 

equivalent of the SOC occupation definitions. 

Occupation employment data are estimated via industry employment data and the estimated industry/occupation mix. Industry 

employment data are derived from the Quarterly Census of Employment and Wages, provided by the Bureau of Labor Statistics and 

currently updated through 2016Q1, imputed where necessary with preliminary estimates updated to 2016Q3. Wages by occupation 

are as of 2015 provided by the BLS and imputed where necessary. Forecast employment growth uses national projections from the 

Bureau of Labor Statistics adapted for regional growth patterns.  

Industry Clusters 

A cluster is a geographic concentration of interrelated industries or occupations. The industry cluster in 

Hamilton County, Ohio with the highest relative concentration is Chemical with a location quotient of 1.65. 

This cluster employs 8,182 workers in the region with an average wage of $103,994. Employment in the 

Chemical cluster is projected to contract in the region about 1.9% per year over the next ten years.  

 

http://www.chmuraecon.com/jobseq
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Location quotient and average wage data are derived from the Quarterly Census of Employment and Wages, provided by the 

Bureau of Labor Statistics, imputed where necessary, and updated through 2016Q1 with preliminary estimates updated to 2016Q3. 

Forecast employment growth uses national projections from the Bureau of Labor Statistics adapted for regional growth patterns. 

Education Levels 

Expected growth rates for occupations vary by the education and training required. While all employment 

in Hamilton County, Ohio is projected to contract 0.0% over the next ten years, occupations typically 

requiring a postgraduate degree are expected to grow 0.6% per year, those requiring a bachelorôs degree 

are forecast to grow 0.2% per year, and occupations typically needing a 2-year degree or certificate are 

expected to grow 0.3% per year.  

 

Employments by occupation data are estimates are as of 2016Q3. Education levels of occupations are based on BLS assignments. Forecast employment growth uses national 

projections from the Bureau of Labor Statistics adapted for regional growth patterns. 

Based on the data provided by JobsEQ for 2016Q3, the Prioritized Industry Sector List 
for Hamilton County includes: 
 

ü Hospitals, Healthcare and Life Sciences 
ü Finance and Insurance 
ü Advanced Manufacturing 
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ü Transportation, Distribution and Logistics 
ü Information Technology 
ü Sales, Professional and Technical Services 
ü Construction and Skilled Trades 
ü Administrative and Supervisory 
ü Hospitality and Recreation 

 

Research of economic conditions and emerging in-demand industry 
sectors for Area 12 Butler County provided the following data: 

Demographic Profile 
 
In 2015, the population in Butler County, Ohio was 376,353. Between 2005 and 2015, 
the regionôs population grew at an annual average rate of 0.7%.   

The region has a civilian labor force of 191,121 with a participation rate of 66.0%. Of 
individuals 25 to 64 in Butler County, Ohio, 29.9% have a bachelorôs degree or higher 
which compares with 30.9% in the nation.  

The median household income in Butler County, Ohio is $56,998 and the median house 
value is $156,300. 

Summary
1 

 Percent Value 

 

Butler 

County, 

Ohio 

Ohio USA 

Butler 

County, 

Ohio 

Ohio USA 

Demographics 

Population2 τ τ τ 376,353 11,613,423 321,418,820 

Population Annual Average Growth2 0.7% 0.1% 0.8% 2,562 15,010 2,590,222 

Median Age3 τ τ τ 36.0 38.8 37.2 

Under 18 Years 25.2% 23.7% 24.0% 92,604 2,730,751 74,181,467 

18 to 24 Years 11.3% 9.5% 9.9% 41,729 1,099,491 30,672,088 

25 to 34 Years 12.2% 12.2% 13.3% 44,956 1,409,959 41,063,948 

35 to 44 Years 13.3% 12.8% 13.3% 48,787 1,479,831 41,070,606 

45 to 54 Years 14.9% 15.1% 14.6% 54,678 1,742,191 45,006,716 

55 to 64 Years 11.7% 12.6% 11.8% 42,892 1,452,266 36,482,729 

65 to 74 Years 6.3% 7.4% 7.0% 23,034 850,234 21,713,429 

75 Years, and Over 5.3% 6.7% 6.0% 19,450 771,781 18,554,555 

Race:  White 86.0% 82.7% 72.4% 316,667 9,539,437 223,553,265 

Race:  Black or African American 7.3% 12.2% 12.6% 26,972 1,407,681 38,929,319 

Race:  American Indian and Alaska Native 0.2% 0.2% 0.9% 770 25,292 2,932,248 

Race: Asian 2.4% 1.7% 4.8% 8,811 192,233 14,674,252 

Race:  Native Hawaiian and Other Pacific Islander 0.1% 0.0% 0.2% 288 4,066 540,013 

Race:  Some Other Race 1.8% 1.1% 6.2% 6,755 130,030 19,107,368 



WIOA Southwest Ohio Region 2017-2021 Strategic Plan Page 27 
 

Summary
1 

 Percent Value 

 

Butler 

County, 

Ohio 

Ohio USA 

Butler 

County, 

Ohio 

Ohio USA 

Race: Two or More Races 2.1% 2.1% 2.9% 7,867 237,765 9,009,073 

Hispanic or Latino (of any race) 4.0% 3.1% 16.3% 14,670 354,674 50,477,594 

Economic 

Labor Force Participation Rate and Size (civilian 

population 16 years and over)4 
66.0% 63.5% 63.5% 191,121 5,839,586 157,940,014 

Armed Forces Labor Force4 0.0% 0.1% 0.4% 122 8,795 1,025,497 

Veterans, Age 18-644 6.3% 6.3% 5.8% 14,745 452,554 11,371,344 

Median Household Income3,4 τ τ τ $56,998 $48,849 $53,482 

Per Capita Income3,4 τ τ τ $27,394 $26,520 $28,555 

Poverty Level (of all people)4 13.8% 15.9% 15.6% 49,512 1,790,564 47,755,606 

Households Receiving Food Stamps4 12.0% 15.0% 13.0% 16,172 683,427 15,089,358 

Mean Commute Time (minutes)4 τ τ τ 23.8 23.1 25.7 

Commute via Public Transportation4 0.7% 1.6% 5.1% 1,276 84,385 7,157,671 

Union Membership5 10.3% 12.3% 11.1% τ τ τ 

Educational Attainment, Age 25-64 

No High School Diploma4 8.1% 9.0% 12.0% 15,361 547,247 19,939,890 

High School Graduate4 33.0% 32.3% 26.5% 62,691 1,964,834 44,000,387 

Some College, No Degree4 20.5% 21.7% 21.9% 38,996 1,320,160 36,270,359 

Associate's Degree4 8.5% 9.3% 8.7% 16,211 562,608 14,487,486 

Bachelor's Degree4 19.5% 17.7% 19.7% 37,073 1,074,715 32,646,533 

Postgraduate Degree4 10.3% 10.0% 11.2% 19,639 606,948 18,533,513 

Housing 

Total Housing Units4 τ τ τ 148,786 5,135,173 132,741,033 

Median House Value (of owner-occupied units)3,4 τ τ τ $156,300 $129,600 $175,700 

Homeowner Vacancy4 1.9% 2.0% 2.1% 1,824 63,777 1,591,421 

Rental Vacancy4 6.9% 7.2% 6.9% 3,025 120,057 3,105,361 

Renter-Occupied Housing Units (% of Occupied 

Units)4 
30.1% 33.1% 35.6% 40,615 1,513,809 41,423,632 

Occupied Housing Units with No Vehicle Available 

(% of Occupied Units)4 
5.6% 8.4% 9.1% 7,531 384,271 10,594,153 

Social 

Enrolled in Grade 12 (% of total population)4 1.3% 1.4% 1.4% 4,709 158,526 4,443,768 

Disconnected Youth4,6 2.3% 2.7% 3.3% 529 17,092 572,277 

Children in Single Parent Families (% of all 

children)4 
31.9% 36.2% 34.7% 27,845 920,712 24,388,185 

Disabled, Age 18-644 9.6% 11.6% 10.2% 22,278 819,265 19,703,061 

Disabled, Age 18-64, Labor Force Participation 42.0% 41.1% 41.2% 9,360 336,838 8,119,295 
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Summary
1 

 Percent Value 

 

Butler 

County, 

Ohio 

Ohio USA 

Butler 

County, 

Ohio 

Ohio USA 

Rate and Size4 

Foreign Born4 5.1% 4.1% 13.1% 18,919 469,191 41,056,885 

Speak English Less Than Very Well (population 5 

yrs and over)4 
3.0% 2.4% 8.6% 10,244 256,200 25,305,202 

Source: JobsEQ® 
1, Census 2010, unless noted otherwise 

2, Census 2015, annual average growth rate since 2005 

3, Median values for certain aggregate regions (such as MSAs) may be estimated as the weighted averages of the median values 

from the composing counties. 

4, ACS 2010-2014 

5, 2014; Current Population Survey, unionstats.com, and Chmura; county- and zip-level data are best estimates based upon 

industry-, MSA-, and state-level data 

6, Disconnected Youth are 16-19 year olds who are (1) not in school, (2) not high school graduates, and (3) either unemployed or 
not in the labor force. 

Employment Trends 

As of 2016Q3, total employment for Butler County, Ohio was 159,330 (based on a four-
quarter moving average). Over the year ending 2016Q3, employment increased 3.9% in 
the region.  

Employment data are derived from the Quarterly Census of Employment and Wages, 
provided by the Bureau of Labor Statistics and imputed where necessary. Data are 
updated through 2016Q1 with preliminary estimates updated to 2016Q3. 

 

Unemployment Rate 

The seasonally adjusted unemployment rate for Butler County, Ohio was 4.4% as of 

September 2016. The regional unemployment rate was lower than the national rate of 

5.1%. One year earlier, in September 2015, the unemployment rate in Butler County, 

Ohio was 4.5%.  

http://www.chmuraecon.com/jobseq
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Unemployment rate data are from the Local Area Unemployment Statistics, provided by the Bureau of Labor Statistics and updated 

through September 2016. 

Wage Trends 

The average worker in Butler County, Ohio earned annual wages of $46,283 as of 

2016Q3. Average annual wages per worker increased 3.7% in the region during the 

preceding four quarters. For comparison purposes, annual average wages were 

$52,724 in the nation as of 2016Q3. 

 

Annual average wages per worker data are derived from the Quarterly Census of Employment and Wages, provided by the Bureau of Labor Statistics and imputed where 

necessary. Data are updated through 2016Q1 with preliminary estimates updated to 2016Q3. 

Cost of Living Index 

The Cost of Living Index estimates the relative price levels for consumer goods and 
services. When applied to wages and salaries, the result is a measure of relative 




