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Update on the
OMJ Center
Parking Structure
As we begin the Labor Day Weekend, here’s
a photograph of the beautiful top lot of our
parking structure for which we are awaiting
the possibility of three “rain-free” days in a
row so the reconstructed top level can be
seal-coated to cure. Join the SWORWIB in our hopefulness for three-days in a row of sun
only so we can regain the use of the parking structure as planned for mid-September.

Spotlight on
Apprenticeship Training

The SWORWIB is one of the workforce boards from
the 12 urban cities of the Midwest Urban Strategies
Collaborative that obtained funding from an
America’s Promise Grant of the Department of Labor
two years ago. The SWORWIB focused on
manufacturing apprenticeships and has been working
with
several
employers
in
our
service
area. Patheon/Thermo Fisher Scientific stepped up
first to conduct National Career Readiness Credential
assessments for their manufacturing team and then
decided to deliver the Industrial Manufacturing
Technical apprenticship program for their packaging
department personnel. MUSC representatives were in town August 27-28 to conduct a
monitoring
site
visit
review of
the
SWORWIB’s
apprenticeship
program
implementation. Marshall coordinated with Patheon/Thermo Fisher Scientific for a site tour
to kick off the monitoring visit. The pictures show the Ohio and MUSC Team members
“before the facility tour” and “after the tour”. MUSC representatives were pleased to visit one
of the apprenticeship program locations and observe the manufacturing processes. Anne
Rascon, lead consultant for grant implementaton for MUSC thanked the SWORWIB and
Patheon Teams as well as the ApprenticeOhio statewide and regional leadership
representatives for their support of the America’s Promise apprenticeship implementation
and complimented the SWORWIB for its creativity, commitment, quality delivery and
recordkeeping for the apprenticeship grant.

Spotlight on
American Graduate
"Getting to Work"
Introducing American Graduate: Work Wednesday!
This digital communications plan provides a consistent monthly communication for CPB,
Stations, and stakeholders to highlight American Graduate. It will be published every third
Wednesday of the month.
This spotlight on CPB.org will feature American Graduate related work, from stations and
national content. CPB will drive external and internal stakeholders to see great featured
content but also have this become a bridge to connect to the American Graduate Facebook
page and other social media for the other amazing station work. Additionally, this
will connect with our national/local partners for cross-distribution through their channels.
We are happy to have posted our first feature station spotlight CET:
https://www.cpb.org/spotlight/cet-highlights-students-who-found-their-path-bright-future-0

Spotlight on MindShifting
There is quite a lot about mindshift in todays vernacular even
a mindshift app, a facebook page and many YouTube
videos. The SWORWIB is considering language mindshifts
too. Working with Cincinnati Public TV Station (CET) and the
Corporation for Public Broadcasting (CPB) on a third grant

supporting American Graduates “Getting to Work”. This
exploration provided the opportunity to reconsider messages
to our customers that need updating. At a recent meeting of
the Emerging Workforce Council where Cincinnati Public
Schools representative Kelly Broscheid presented on CPS's
focus on employment and careers that could require college
study as well as those in-demand industry credentials that
could
provide
employment
while
considering
college. President Marshall proposed a “Mindshift” meeting
to share ideas on reframing key messages for our youth,
adults and maybe even society as a whole. The meeting
will be held at the Reading Library 8740 Reading RD.,
Cincinnati, OH 45215, October 18, 2018, 9:30 a.m. – 10:30 a.m. Marshall kicked off with
two messages she’s been promoting for mindshifting for the last decade.
Employment not placement (for human beings who are provided assistance to get to
work).
Everyone goes to college - when they are ready (not just "auto-going"), have an idea
what they want to study or find out about, have support and financing or get tuition
reimbursement from their employer.

Spotlight on Labor Market Information

Cincinnati Metro Area's
Employment Growth is
Outpacing Ohio's
The Cincinnati region is seeing its lowest unemployment rates in nearly 17 years despite a
rise of 0.1 percentage points in the metro area’s unemployment rate in April. And in the 12
months leading up to December 2017, employment in the area grew 1.4 percent, compared
with 0.8 percent growth across Ohio. For more news on economic conditions in Cincinnati,
read this recent Cincy Metro Mix.

CNBC calls Cincinnati
one of best cities for startups!
CNBC, already no stranger to Cincinnati startups after naming one of them to its Disruptor
50 list, has taken a broader look at the Queen City and is now calling it one of the best cities
in the country for aspiring tech companies. Here is the link to the article:
https://www.bizjournals.com/cincinnati/news/2018/08/30/cnbc-calls-cincinnati-oneof-best-cities-for.html

Marijuana Workshop
Thanks to financial support from the SWORWIB, the
OhioMeansJobs Cincinnati-Hamilton County center
hosted a workshop entitled “Yes. No. Maybe? Medical
Marijuana & Your Drug-Free Workplace Program”.
Fifty-eight business and non-profit leaders gathered
to learn from Ms. Katie Lemke, a Senior Consultant
for Working Partners, who provided an interactive
and thought-provoking presentation. The topic is
especially important because medical marijuana will
be fully operational in Ohio in September. The
impetus behind the workshop was to motivate
attendees to begin crafting policies that will address
the needs of their organization while extending consideration to employees who might
benefit from medical marijuana. During the presentation and dialogue, Ms. Lemke
recommended that the safety-sensitive aspects of the position, compared to the person
involved, should be emphasized.
Attendees complimented the presenter, OMJ and the SWORWIB for the timely topic. The
following highlights represent the event value:
“This was the most helpful, well-presented workshop I’ve attended. I really got a lot
out of it.”
“Very thought-provoking; spurs us to take action.”
“Found workshop very useful! I am a nurse and teach medication administration to
our caregivers. They work under my license.” Given that, “I don’t think I can allow
marijuana at all in the workplace for our caregivers under any circumstance.”

Spotlight on Partners
On Wednesday, August 29, 2018 from 9:00 11:30 a.m., more than 125 workforce
professionals attended the OOD-OMJODJFS
co-sponsored
Resource
&
Networking Fair. Professionals operated a
both on their organization and services to
Ohioans with Disabilities and perused the
booth displays to get updates from
colleagues providing other services in the
marketplace. Two presentations were
delivered for the participants: Melissa
Harmeling of IKRON presented “Anxiety-the Not So Hidden Barrier to Work” and another
workshop focused on Job Developer skillsets with tips for assisting their customers with
disabilities to job search and interview. Organizer Jennifer Roeder was delighted with the
turnout, the workshops and the energy generated as professionals spent time in sharing
and learning to improve their skills and resources. Roeder also thanked Sherry Kelley
Marshall of the SWORWIB and Harry Synder of Great Oaks for partnering at the last minute
to re-locate the event to the Scarlet Oaks campus due to parking challenges at the
OhioMeansJobs Center where three-days in a row of “no rain” are required to complete the
upper deck of the parking structure.

Spotlight on Training
First Course Server Certification

Nearly 600 thousand Ohioans – including 53,606 Southwest
Ohio residents – work within the restaurant industry, and the
number is expected to grow by 10% statewide by 2028. The
hospitality sector in southwest Ohio represents employment
opportunities that, when coupled with certificate training, can
illuminate pathways for advancement and careers.
Thanks to program partners YMCA, SWORWIB, Huntington
Bank and many more, a new server certification is available –
and accepting applicants for the October 2018. Learn more about the program through
our report, found here.

Focus on Youth
Spotlight on CCMEP
Summer Employment Program
The 2018 Talbert House CCMEP Summer Employment Program launched in March with
efforts to get current CCMEP customers onboard. CCMEP also held information sessions to
market summer employment and year-round participation in CCMEP to other youth.
Between March and May youth were required to participate in a variety of job readiness
activities, including workshops and career exploration field trips to local companies. Some of
the businesses that welcomed the youth for field trips included GE Aviation, Flamingo Air
Academy, Scarlet Oaks, 160 Driving Academy and FOX Ch.19.
After the youth completed these prerequisites, they were invited to attend a CCMEP
Summer Employment Hiring Event where they were interviewed by employers who were able
to have input into which youth worked with them over the summer. This provided a realworld experience for youth who in years past were “placed” in summer jobs.
Timeframe for summer employment ranged from 4-8 weeks in June and July. Seventy-one
youth were hired for summer and worked in a variety of industries, including food service,
childcare/recreation, lawn care and administrative.
Many of the youth received positive compliments from employers and can be proud of their
successful participation this year. We look forward to working with youth year-round The
following success stories provide examples of the summer success.
Aimee (Greater Expectations Learning Center): According to her
supervisor: “She arrives to work on time. She goes above and beyond her
job duties in the kitchen by helping other staff members as she sees the
needs arise. She is always pleasant. If we could continue her employment
here (we can only employ individuals who have already received their high
school diploma) we most certainly would. “

Dariah (City of North College Hill Police Department):
According to the Police Chief of North College Hill: “Dariah worked
diligently assisting the school resource officer with research and
updating the emergency operations plan for the North College Hill
City Schools.” This plan is essential to their success in
coordination with the schools for preparation for emergencies. He
added “Ms. Williams as an intern was able to use her skills to
create a lasting document and comprehensive plan to help
provide safety and security for her community.” She currently
attends the Ohio State University. The Police Chief, with his

recommendation is trying to secure employment for her while she
attends college in Columbus.

DeAvieon (A Unique Place – Daycare): “On behalf of A Unique Place
Enterprise we are proud and thankful for partnership with Talbert House
CCMEP Summer Youth Employment Program. Deavieon Lane was very
professional and she took her job seriously and was prompt to work
each day. She completed set trainings on time and was successful.
Deavieon was well prepared for the position and made sure to ask
questions when in doubt. She was a team player and communicated with
her supervisor in a timely manner for any requests. We are willing to hire
her and have scheduled an interview for her with Children’s Hospital.
De’Lia (Changing Lives): De’Lia worked on scrapbooks for
a boys group home. Her supervisor said “De’Lia is creative,
hardworking, and very passionate about her tasks. She
captures the wonderful memories excellently. She takes
working seriously. De’Lia is always here on time, and if she’s
running late, she always lets me know ahead of time. De’Lia
will be attending Eastern Michigan University in the fall.

Diontae (KFC): According to Diontae’s worksite supervisor he follows
directions very well, makes effort to learn standards and adheres to the
rules. Nick says that Diontae even reports when there are issues and used
an example of when prepping mac and cheese Diontae said it was not up to
code and was taught how to bring it up to code. Nick emphasized how
Diontae performs very well and was immediately hired by KFC at the end of
the summer program.

Spotlight on JCG Summer Work
Experience Opportunity Program Success
Joanna Wills, pictured here to the right, is a participant in
the SWEO program run by JCG Western Hills University.
Her career interests were firefighting and law
enforcement. She completed an eight-week training with
the Cincinnati Fire Cadet Program and was named
Outstanding Cadet. Recently Joanna commented on how
physically demanding the program was, but always said
she loved the experience.
Lt. John R. Davis Jr., Cincinnati Fire Department said,
“Joanna was a joy to have in the program. Joanna wasn’t
sure what she was getting into. Very early I began to see
that she was up for the challenge. One of the exercises

we did was a self-rescue course. Joanna watched most of the kids pull themselves up
through the hole. She initially sat back seeming a little discouraged. When I asked what was
wrong, she politely answered ‘I can’t get myself through that hole’. I politely asked ‘did that
hole tell you that?’ Then, I explained to her that if everyone else could get through she
could. It didn’t take much convincing after that. Something changed in her at that moment.
She said initially her desire was to be a police officer but that has since changed. I believe
that she has the attributes to be a great Firefighter. She performs with a humble fierceness
that I don’t see too often in young people today. I hope to see her being a part of the
Cincinnati Fire family someday. I’m not sure we could replicate another kid that would be as
willing as she is. We have had police cadets that wouldn’t do half the things that Joanna
did.”
When asked to describe the experience, Joanna said, “I learned a lot from this program.
One thing that I like the most is how we didn’t know each other, but after the eight weeks we
all became a family. People I didn’t even know are now part of my life. We all found a way to
stick together through the challenges that we faced. Something that I found to be the most
challenging was climbing the Arial because I’m afraid of heights, but they all reassured me
and I overcame my fears. I learned many things by being a part of this program; from
learning how to turn a hydrant on and turn off, load a hose, to learning how to trust people I
never met. At first I wanted to become a police officer but after these eight weeks I plan on
becoming a firefighter.”
Check out WCPO’s story on the Cincinnati Fire Department Graduation:
https://www.youtube.com/watch?v=Z5UAl36SVWg&feature=youtu.be

Meet Sebastian Lewis and Edward Farris
Two young men from opposite sides of the city built a positive
relationship that would help them become an intricate part to a
group of young people that really needed them. Sebastian
Lewis, a 2018 Withrow University High School graduate (left),
and Edward Farris, a 2018 Oyler High School graduate and
Valedictorian of his class; both members of Jobs for Cincinnati
Graduates (JCG), participated in the Summer Work Experience
Opportunity (SWEO); an 8-week, hands-on internship program
designed to help increase career awareness and position the youth to make better career
choices. Both young men interned at the Center for Independent Living Options (CILO),
which is a non-profit organization that provides various services to people with permanent
disabilities. Eddie and Sebastian quickly became valuable team members of CILO’s YOLO
(Youth Overcoming Life’s Obstacles) summer program leading groups in various activities
that included arts and crafts, games, field trips and the end of the program talent show.
Sebastian believes the statement, “a team is stronger when everyone works together.”
While working at CILO, displaying good work ethic and working well with staff and
participants, Eddie had a great experience working at CILO with the YOLO program. The
young people really had an impact on him and his outlook on his future. He said that he gets
satisfaction in seeing the students grow. Sebastian and Eddie worked together each day to
help make a difference in the lives of others. Their supervisor, Debbie Moorehous, shared
how grateful they were to have them as interns. Mrs. Moorehous stated that Sebastian and
Eddie did a great job with their students in the program, and she enjoyed spending time with
them each week discussing personal goals; “YOLO would not be the same without them!”
Sebastian is looking forward to attending West Virginia State University in the fall where he
will be studying Graphic Design and playing football. Eddie is looking forward to attending
UC Blue Ash in the fall, where he will study Business Management.

Spotlight on Santa Maria Youth
Wedding Bells
Best wishes to Donyell and Savonne on their recent

wedding! Both are enrolled in WIOA’s CCMEP program and
Donyell has worked hard to overcome a great deal of
adversity, and some not great decisions. In 2014, Donyell
was involved in a shooting in Walnut Hills which led to
felonious and aggravated assault convictions. He enrolled in
WIOA in 2015 with two goals: to obtain his High School
Equivalency (HSE) and to get a job.
Donyell was determined to work on his goals, and to turn
things around. He attended class regularly but often had to
put studying on hold to provide for his young daughter. In
2016, WIOA connected Donyell with Building Value. He
excelled at work in construction, and this seemed to be a
viable option for him. Donyell worked 40+ hours a week at
$8.10 per hour and worked hard to obtain his construction
certifications. He had difficulty finding a placement with a
construction company (outside of Building Value) due to his
background, but he was determined to prove himself and to prove that his record did not
define him or his work ethic. At the beginning of this year Donyell was hired on full-time at
DBGC Construction earning $15.00 per hour. He is still enrolled in the program and is
currently studying to obtain his High School Equivalency (HSE).
Also enrolled in CCMEP, Savonne received and Individual Training Account (ITA) in 2017.
She’s now working as a State Tested Nurse Assistant (STNA) at Bethesda North. Savonne is
past her year of exit and may be re-enrolling for the wage pathway program. Donyell is still
enrolled and participating in wage pathway. Both are also working on financial literacy at
Santa Maria. Best wishes!

ResCare Partners with
Construction Company for
Construction Pre-Apprenticeships
ResCare’s Talent Development Specialist (TDS) met Amon Binford while doing recruitment
in Bond Hill as he was walking down the street. At the time Amon was not working so he was
eager to find out how ResCare could help him find a job. The ResCare team talked to him
about getting into construction and through our contacts with RWB Construction &
Properties LLC he enrolled in their construction pre-apprenticeship program. Amon has
completed his OHSA 10, Boom and Scissor lift certification, lead training, along with
receiving math tutoring. ResCare assisted Amon with work boots and enrolled him into the
CCMEP Wage Pathways Program. He is now working full time at RWB making $17.00 an
hour and will qualify for the in-demand incentive within 90 days. ResCare’s relationship with
RWB Construction as an employer has allowed them to refer several participants who
became employed and the company is in contact with ResCare when positions need to be
filled. Shortly after Amon started with RWB, WCPO-TV covered the story of the RWB preapprenticeship program and Amon is pictured in the video wearing a grey baseball cap and
black jacket looking at a frame, right before the young lady begins to speak. Don’t blink or
you’ll miss him in the taping but the news clip is really worth watching.

https://www.wcpo.com/news/insider/heres-a-program-thats-lifting-people-out-oflow-paying-jobs-in-avondale

Easterseals YouthBuild Update
Easterseals YouthBuild finalized the project house on Brewster
in Evanston and conducted an Open House on Tuesday, August

21. The pictures fully demonstrate the skills learned by the
YouthBuilders with this project. The transformation of this house,
which had structural challenges, design challenges, and
cosmetic challenges is not just a beautiful finished product but a
source of great pride and accomplishment for all YouthBuilders.
The house is listed with Meg Perez, Comey & Shepherd. Prime
Lending is assisting in the application process as the property is
listed for a low income home buyer. Easterseals is working with
Veteran Service providers for outreach to Veterans as potential
homeowners of the property. If you are interested in a tour,
please contact dsmith@eastersealgc.org or 513.817.7404. The
next project house is on Kinney in Evanston. Lot stabilization and rehab are expected to
begin in mid-September. This property is planned for completion by July 2019. Easterseals
is in the process of establishing a YouthBuild Advisory Council to launch in late September.
Interested folks wanting to offer guidance and direction to our YouthBuild program, please
contact Debbie Smith at the email and phone number mentioned above.

In the News
Southwest Ohio Represents @NAWDP
Board members of the National Association of
Workforce Development Professionals (NAWDP)
met for two days in Bellevue, Washington this
month. The professionals met to address primary
organizational business needs from around the
country, the design of the Annual Youth
Symposium slated for Chicago in December, along with regionally located and scheduled
Training Academies for early 2019 and the Annual Conference scheduled for San Antonio
in May 2019. “These gatherings provide ‘best practice’ learning opportunities,” offers Sherry
Kelley Marshall, president & CEO, SWORWIB (second row, sixth from right). “These
opportunities are key to ensuring our mission of linking employees to workers and workers
to living wage jobs.”

Robinson Recognized Upon Retirement
With much gratitude and SWORWIB’s wishes for a wonderful next
chapter, we salute Community Action Agency President & CEO Gwen
Robinson upon her retirement.
Under her leadership CAA has enabled children and families to thrive in
Cincinnati through early childhood education, career training programs,
utility assistance, comprehensive case management, re-entry assistance
and entrepreneurial coaching.
Among Robinson’s key achievements was a building campaign to raise $21 million to fund
two state-of-the art facilities: Theodore M. Berry Children & Family Learning Center in West
End and the Corporate Complex in Bond Hill. The Corporate Complex is the only CAA facility
to house a Head Start center, a Public Library and a full-service health clinic.
Today, CAA provides assistance to more than 35,000 individuals and families in Hamilton
County. Our community is indebted to Gwen for her leadership.

Ready for a career change?
 Why not learn to pilot drones?
Workers who were dislocated from "Everything But The House" took drone training at
Flamingo Air. Catch the story and video here:

https://www.wcpo.com/news/local-news/hamiltoncounty/cincinnati/ready-for-a-career-change-whynot-learn-to-pilot-drones-

Working Nation was in Cincinnati this month interviewing
Procter
and
Gamble
leadership
and
Inroads
interns. Since President Marshall coached an Inroads
intern in workforce during the merger of Cincinnati and
Hamilton County’s one-stop operations, Jane Oates,
Working Nation CEO invited Marshall, a workforce
specialist Oates remembered from her time at the Department of Labor, to be part of the
interview in Cincinnati. Click on this YouTube video spotlight on Inroads as a recruiting and
minority leadership development success – and listen to what President Marshall shared.
https://youtu.be/dLt1tq-vTRU

Podcasts
Procurement and Monitoring
of the One Stop Center
Procurement and monitoring of the One Stop Center is one of the
most challenging requirements for a workforce board in the U.S. In
this episode, you'll discover how the SWORWIB manages this
challenging task and you'll hear from Sherry Kelley Marshall as
she shares advice about these processes for workforce
professionals.
Podcast Link: http://traffic.libsyn.com/realworkforceinnovation/SWORWIBE06.mp3

Short Takes
OM J September
2018 Hiring Events


The OhioMeansJobs
Center of CincinnatiHamilton County has posted the September
2018 Hiring Events Calendar. To view the events
click here.

OM J September
2018 Workshop
Calendar
The OhioMeansJobs
Center of CincinnatiHamilton County has posted the September
2018 Workshops Calendar. To view the
calendar click here.

Upcoming Events
It’s “back to school” time and beginning Sep 10, Cincinnati-Hamilton
County Ohio Means Jobs, a proud partner of the American Job Center
network, is pleased to report that M icrosoft Office workshops are
back! In addition to sessions on Computer Basics, Resume Lab, and
Job Search Strategies, the Microsoft Office classes will be held every
M onday afternoon from 1-3 PM , and pre-registration is not
required.

Recruit Military Job Fair
Thursday, September 27, 2018
11 a.m. - 3 p.m.
Great American Ball Park
100+ job opportunities from managerial to supervisory, etc. Check out the exhibiting 40+
companies, here. Since its founding in 2001, RecruitMilitary has enabled more than 85,000
job offers and hosted 800+ events. Register to attend here or for more information, contact
Adam O’Toole, Director, Military Relations, adam.otoole@recruitmilitary.com 513-677-7066

Job Fair & Employer Showcase
October 3, 2018
Sharonville Convention Center
10 a.m. - 2 p.m.
Connect your company with a diverse pool of Job-Ready candidates with varied skills,
experience and educational backgrounds. Click here for more information or contact
Cynthia Crews, Business Relations Specialist, at
513.309.5140, Cynthia.crews@ood.ohio.gov

Host a MFG Day Event
Join thousands of manufacturers
as they open their doors to show
the public modern manufacturing
in action and inspire the next
generation of skilled workers.
Click here for more information.

ACT WORKFORCE SUMMIT IN NEW ORLEANS
OCTOBER 8 - 10
There are a large group of Workforce Board Executives across the
country, myself included, excited to be presenting at the 2018 ACT
Workforce Summit! We’re gathering to address #workforcedevelopment
challenges and share best practices. Deadline to register is 9/14/18.
Join us: http://bit.ly/2LkZqIX

Wednesday, October 17, 2018
10:00 a.m. to 12:00 p.m.
OhioM eansJobs Center of Cincinnati-Hamilton County, 2nd Fl, Conference Room C
Would you like to work for the Department of Veteran Affairs? Do you know how to look for
their current job postings? Have you tried in the past to navigate the federal application
process but felt overwhelmed? Join Mark Berninger, Veteran Outreach Specialist, on
October 17 for this two-hour workshop on tips for searching for a job with the VA or other
federal office as well as how to apply with resumes and applications that get noticed. Click
here for more information.

Donations Appreciated
The SWORWIB is a 501c3 non-profit organization. Would you or your
organization like to support the continued success of the workforce
board? To make a donation (tax deductible) to the SWORWIB in support
of Cincinnati-Hamilton County workforce initiatives, email Sherry Kelley
Marshall at smarshall@sworwib.org.

Contact: Sherry Kelley M arshall
President & CEO
smarshall@sworwib.org
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