2020-2021 ANNUAL REPORT

From July 2020-June 2021, every industry, business, worker, and student was
dramatically impacted by the COVID pandemic. Still, the SWORWIB, OMJ and
youth providers worked to meet customers’ needs. While results are not at the
level typically achieved, we kept moving forward against the odds.
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SWORWIB MISSION

To provide our employers with a prepared workforce by connecting jobseeking customers to opportunities that
build their career readiness, thereby contributing to the growth of our community and our region.
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A Message from Sherry Kelley Marshall
20 years ago, Cincinnati
USA Regional Chamber and
Workforce Committee leaders
Messer Construction, Procter
& Gamble and The Kroger
Company recruited me to provide
leadership and produce results
for new federal legislation. We
organized a 501c3 board, one of
the first in Ohio and the nation.
As we proceeded with the 2001
design, unrest in Cincinnati
in April raised concern from
the three suburban counties.
With tax status approved, the
SWORWIB kept the name of the workforce board and the
nonprofit status and designed the Cincinnati-Hamilton
County workforce system. Negotiations to convert the former
unemployment office at 1916 Central Parkway into the
“one-stop workforce center” were delayed due to impacts
of the September 11th attacks. Methodically the community
addressed needs for workforce improvements. SWORWIB
also began redesign for the workforce system along with
expanded partners and resources under the WIA legislation.
Now 2021, the SWORWIB and its contractors struggled
with the Coronavirus pandemic and much of our operations
are again adjusting for safe-keeping. The SWORWIB, the
As we continue to
rebound from the
pandemic, I am
grateful for the support
and teamwork of
OhioMeansJobs and
SWORWIB have
demonstrated on
behalf of our citizens. Getting back to
work safely has been a chief priority
for my office, and we were proud to
have sponsored several virtual job fairs
throughout the year.
I am equally proud of the
collaboration between public and
private entities in this region in fighting
the pandemic and its economic impact,
and I’m hopeful to share this spirit
across the state from the statehouse in
2022.
		The SWORWIB vision is to lead in
public workforce innovation, a service
that is critical in light of COVID and its
variants. I am proud to assist in this
mission by continuing to collaborate and
improve our community.

– C incinnati Mayor John Cranley, WIOA
Chief Elected Official

OhioMeansJobs Center, our state and federal agencyrequired partners and our youth services all adapted to new
paradigms for action and results as well as technology for
virtual meetings, school, work and training. All critical to
serve Cincinnati and Hamilton County and prepare ourselves
for more technology.
In the midst of the pandemic, the SWORWIB and all our
service providers built innovation for business services,
customer services and the workforce system itself. It has
not been easy and it is probably not over. Even though
governmental leadership now requires COVID vaccination for
public employees and many other employers also support the
need for vaccines, COVID will most likely impact our work
for at least another year. Even so, this year’s Annual Report
continues to demonstrate our ingenuity, commitment to
service and performance successes.
After 20 years as President & CEO, I proudly complete
this FY2021 SWORWIB Annual Report welcoming both my
status as President Emeritus and our new, stellar Executive
Director, Jason Ashbrook. Flip through the pages and notice
the creativity, tenacity, impact and results. Thank you for your
support, idea sharing and energy, individually and as a team.
May the FY2022 Annual Report not even need to mention
COVID and if it must, remember the strengths of teamwork
and commitment to service.
– Sherry Kelley Marshall, President Emeritus, SWORWIB

The Hamilton County
Board of County
Commissioners have
guided its residents
through a tumultuous
time with the COVID
19 pandemic. We were
committed to ensure
that the community not just survive but
thrive. SWORWIB exemplified an agency
that refused to stop, refused to give up
on those who needed them the most.
The staff had to be creative to continue
to provide the necessary vocational and
educational services.
The County was fortunate to receive
unexpected resources through the CARES
Act and the American Rescue Plan. The
additional funding helped to enhance and
increase services provided by agencies
such as SWORWIB. Despite the onset
of this health crisis Hamilton County is in
great shape financially with a balanced
budget and the greatest emergency
reserve in over two decades. SWORWIB
gives their clients confidence to change
the trajectory of their future.

The global pandemic that caught
us all by surprise last year has
remained as a focal point this year
as well. Our team and partners
went the extra mile to be flexible
and creative to continue to deliver
the programs and opportunities
needed for southwest Ohio and
maintained our oversight focus through the use of
virtual technology for which our board members and
guests continued to participate in committee work
and the Board quarterly meetings. The SWORWIB
applied with the State of Ohio to implement the
“Pathway Home” returning citizens federal grant
that has begun and the local delivery of services
to dislocated workers who can work with the Reemployment Services and Eligibility Assessment
(RESEA) team in the summer of 2021.
2021 began the transition of leadership for
SWORWIB. We welcomed Jason Ashbrook as
our new Executive Director and hosted a fabulous
soiree to honor Sherry Kelley Marshall, our longtime President & CEO. I would like to thank her
again for her dedication, passion, and her relentless
pursuit for opportunities for our Veterans, job
seekers, employers, returning citizens, people with
disabilities and in-school and out-of-school youth.

– Stephanie Summerow Dumas, President,
Hamilton County Board of Commissioners

– L aurence Jones III, Chair, SWORWIB Board of
Directors

2 0 2 0 - 2 0 2 1

S W O R W I B

A N N U A L

R E P O R T

3

OhioMeansJobs (OMJ) Center:
Delivering Services from Home in a Pandemic World
The OMJ Center Team began this program year with
four months of COVID-impacted service experience. The
team worked to meet many challenges presented by a
workforce “staying home” amidst fears of contracting
COVID and employers that heightened their recruiting
efforts. The team honed virtual “contactless” service
delivery to meet jobseeker and employer needs as safely as
possible by removing barriers like paper applications, OMJ
Center scheduled calls, visits and face-to-face meetings.
Comprehensive document imaging for all WIOA case files
was initiated and WIOA eligibility assessments were
expanded to better explore, explain, and document the
suitability of training.
The pandemic spurred agile innovations, like the
implementation of Salesforce for the OMJ Business Services
Unit for more purposeful tracking and reporting, especially
for Women- and Minority-Owned Businesses who were
severely impacted by COVID. The team worked hard to
integrate several funding and service sources to provide
more immediate referrals and relief. To connect jobseekers
and employers, OMJ Center investigated, tested and

FRONT DOOR ACTIVITY
JULY 2020 – JUNE 2021
While year-over-year employments
decreased by 58%, median wages
increased: Hourly Training Related wages
were $28.16, up from $20.00, and NonTraining Related wages were $15.88, up
from $14.75. All reported jobs are full-time
(30 or more hours per week).
Total Visits: 1,391
• Attended Hiring Event: 286
• Attended Job Search Workshop: 572
• Info on Supportive Services: 1,199
• Unemployment: 1,293
• Resource Room Services: 6,087
Total Clients: 1,135
• Female: 776
• Male: 307
• Veteran: 3
• Listed a Disability: 2
• 55 Years & Older: 119
• High School Diploma/GED: 56
• Did not complete High School: 11
• Unemployed: 8
• OWF/TANF Recipient: 4

launched several virtual and drive-through hiring events.
As the pandemic dragged on, the team began to take
on new roles. Providing and interpreting labor market
information for customers and businesses, and adding
Coronavirus Aid, Relief, and Economic Security Act
(CARES), Emergency Rental Assistance Program (ERAP),
Prevention, Retention and Contingency (PRC) funds and
Project Ignite services, while managing the adjustments in
the locations of Community Link, Dohn Community School
and Great Oaks.
The OMJ Center gained access to the state’s
Unemployment Insurance contact information database this
year, and is now using it for greater successes in reaching
out to residents to uncover employment, services and
training needs. And, in an effort to prepare Hamilton County
residents to support anticipated federal infrastructure
investments, OMJ Center procured a contract to provide
$150,000 in new trades-related apprentices and the
SWORWIB expanded per apprentice support of $1500 to
remove barriers.

WIOA
OUTCOMES

TOP 3 INDUSTRY TRAININGS
SOUGHT

• 80.6% Adults Obtained Employment
• 76.8% of Dislocated Workers Obtained
Employment
• 79.7% Youth Obtained Employment
Average Wages
• All Employments: $40.93
• Training Related: $23.65
• Non-Training Related: $117.57*
*Average skewed by Marathon Petroleum boat
captain wage of $180.00/per hour, six weeks on/
six weeks off

Logistics: 36%

Information Technology: 33%

Median Wages
• All Employments: $40.00
• Training Related: $28.16
• Non-Training Related: $15.88
Employers Served More than Once
• 183
Hiring Events
• 173
Job Postings
• 607

Healthcare: 24%

SUPPORTIVE SERVICES
INVESTMENT

$1,017,673.18

AUDITS: Monitoring completed by ODJFS (Fiscal and Program), the Auditor of State, and SWORWIB (fiscal and Program) all produced no
findings for recovery and resulted in no corrective action plans.
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OMJ Efficiency & Performance
A historically low portion of total OMJ operator costs
were devoted to direct services. Direct services of $1.9
million were 57% of the total costs of $3.3 million. The
failure to reach the 60% stated goal was driven by three
factors: increased operator staffing to accommodate
auditor request regarding processing; increased shared
costs to accommodate pandemic needs (IT hardware, for
example); and decreased staffing at HCJFS, moving a higher
proportion of shared costs to OMJ-based staff.
With 4.4% unemployment, Area 13 has a lower
unemployment rate than 48 of its peer counties. That should
result in a drop in WIOA funds. Instead, $330,000, an
increase of 7.6% was received and is effective 7/1/21. Most
counties received lower allocations.
Half of the WIOA areas had their allocations reduced
more than 10% compared to the prior year. This year, WIOA
allocations seem to be driven by spend rates. Hamilton
and Stark counties (Canton) are spending WIOA dollars at
a high rate. Area 13 is in no danger of over-spending, but
peers are in danger of federal rescission.

Extra Resources
Hamilton County Job
& Family Services
handled the intake and
distribution of $8.6
million in CARES, ERAP,
and PRC rent and utility
service funding for a
total of 8,213 families in
southwest Ohio.

WIOA/Non-WIOA paid staff, 10.5 of 28. Operator staff
are funded by non-WIOA (Audit/DW/Youth/RESEA) dollars
diverting $52,500 in occupancy costs to direct services each
year. In 2020, OMJ Center census fell from 71.75 positions
to 61.5. This was the result of the loss of three large nonmandated partners because of COVID.
Through the third quarter of PY 2020, Area 13 is on track
to exceed 10 measures, meet four and fail one. Youth skill
gains shows as failing, but that’s a seasonal challenge that
will be resolved prior to the end of the program year. The
true failing measure is fourth quarter post-exit employment
and is not easily managed. Outreach will be conducted to
each failing participant and attempt to enter supplemental
data or add universal exclusions.
Performance rose dramatically relative to the prior
quarters in measures of certification and skill gain. Area 13
outperformed statewide achievement in 11 of 15 categories.
Area 13 is the highest performing metro county in 12 of 15
measures, second in two and third in one (again, a seasonal
problem related to in-school youth completion.)

CARES/ERAP

PRC

1,345 families

886 families

$4.6 million

$1.01 million

11/1/20-7/23/21

3/1/21-7/30/21

Performance and Outcomes – County Comparison
Group

Latest State Performance Measures

Hamilton

Cuyahoga Franklin

Adult

Employment 2nd Quarter after Exit

Meets

Exceeds

Failing

Employment 4th Quarter after Exit

Meets

Meets

Meets

Median Earnings 2nd Quarter after Exit

Exceeds

Exceeds

Exceeds

Credential Attainment

Exceeds

Failing

Exceeds

Measurable Skills Gain

Exceeds

Failing

Employment 2nd Quarter after Exit

Meets

Employment 4th Quarter after Exit

Dislocated
Workers

PRC COVIDRelated Checks
6,000 families
$3 million
4/13/20-6/1/20

WIOA Enrollments
by Demographic
Veteran
Black

93%
18961%

Disabled

186%

Failing

Female

13142%

Failing

Failing

Former Offender

Meets

Failing

Exceeds

Median Earnings 2nd Quarter after Exit

Exceeds

Exceeds

Meets

Credential Attainment

Exceeds

Failing

Failing

Other/Mix

237%

Measurable Skills Gain

Exceeds

Exceeds

Failing

White

9731%

Male

46

15%

17757%

AUDITS: Monitoring completed by ODJFS (fiscal and program), the Auditor of State, and SWORWIB (fiscal and program) all produced no
findings for recovery and resulted in no corrective action plans. CCMEP-TANF
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OMJ Center Team

Employer Engagement, Research & Training
The team was innovative and adaptive in its service of 314 local and regional employers during the height of the pandemic. We
assumed re-employment responsibility for and provided employer access to thousands of unemployment recipients in Hamilton
County, provided stability services, like rent, utilities, and transportation assistance; assumed a role in compiling and providing
context for labor market information and developed “contactless” enrollment for our in-demand industry certification funding
process for 304 individuals. Highlights of our service include:

CHRIST HOSPITAL HIRING DRIVE-THRU

EMPLOYER PANEL KUDOS

OhioMeansJobs Cincinnati-Hamilton
County hosted The Christ Hospital
(TCH) Health Network recruiters for
OMJ’s first drive-through hiring event.
In an effort to serve employers and job
seekers in a way that provided similar benefits to in-person
events, OMJ Business Services Unit (BSU) staff developed
the socially distanced “meet and greet.” The SWORWIB
purchased signage and COVID-related supplies, and on
the day of the event, the area experienced temperatures
in the 70s! TCH used the event to source candidates for
Patient Care Assistants/State Tested Nursing Assistants
(PCA/STNA) Schedulers, Cooks, Housekeepers and Health
Unit Coordinators. TCH recruiters thanked the BSU staff,
remarking how much better it was to put a face with a name,
even if it was from six feet away, and that the quality and
quantity of the applicants was excellent.

OMJ Center compiled an Employer Panel in 2021 to ensure
seamless service.
Hayley Whalen, Human Resources Manager for
Professional Cabling Solutions, shared, “I found the platform
easy to use. Excellent support was provided for booth setup and the chat feature was especially helpful. I definitely
reached some candidates who have good potential to be
hired.”
Another participant offered, “The panel was awesome! The
Veterans were given so much informative information. Most of
our Veterans walked away empowered and encouraged about
the possibility of being employed by one of the companies.
Every one of them wanted to be part of any future programs
we put together.”

REEMPLOYMENT SERVICE AND ELIGIBILITY
ASSESSMENT GRANT (RESEA)
Area 13 and OMJ started providing this service
to unemployment recipients in March 2020. To
date, 5,587 services have been provided to 176
individuals. Services include:
• Helping clients navigate the OMJ website to
enhance job searches
• Assistance with resume writing and interview preparation
• Providing information about WIOA-eligible training and
schools and apprenticeships
• Referrals and assistance with applications through CARES/
ERAP, PRC, CCMEP, 221, ODD, Vantage, etc.

Celebrating Veteran School
at Work (VSAW) Graduates
This year marked the second consecutive year of a
partnership between the Veterans Administration
(VA) and OhioMeansJobs for the Veteran School
at Work program (VSAW) program, a seven-week,
non-credentialed training program for homeless
veterans to prepare them for entry-level positions.
And this year, the Homeless Veteran Reintegration
Program joined the team! Over 2,100 employees in
95 VA Medical Centers have used VSAW to provide
opportunities for advancement.

Congratulations, Graduates! Starting from left to right: Gavin Lee, Bradley Roberts, Armour
Dresbach, Eddie Leonard, Liz Appelman, Donald Gundler, (back row) James Lang, Henry Cash and
Shalonda Henderson.

6

2 0 2 0 - 2 0 2 1

S W O R W I B

A N N U A L

R E P O R T

SWORWIB Youth Providers Excel
During Pandemic
Comprehensive Case Management Employment Program
(CCMEP), an integrated intervention program that combines
the Temporary Assistance for Needy Families (TANF)
Program and the Workforce Innovation and Opportunity
Act (WIOA), works to break the cycle of poverty among
low-income Ohioans ages 16-24 by helping this emerging
workforce prepare for and find meaningful employment.
SWORWIB coordinates with Jobs for Cincinnati Graduates
(JCG) for in-school youth and also contracts with Equus
Workforce Solutions and Santa Maria Neighborhood Services
for out-of-school youth.
CCMEP served 1,735 youth and young adults during this
program year and $3.5 million in CCMEP-TANF dollars were
spent for assessments, training and wraparound services,
such as attire, background checks, childcare, driver’s
education, transportation, temporary shelter, and groceries.
Avenues to Success was an Area #13 creation subsequent
to the State decision to close the wage pathway effort. The
SWORWIB Board thanks Hamilton County Job and Family
Services (HCJFS) for redesigning the approach and dedicating
funds for youth to continue these effective reward approaches.
• Incentives related to employment and education for both InSchool Youth (ISY) and Out-of-School Youth (OSY).
• Different incentives are offered each so that the ISY focus is
not shifted from education to employment.

• ISY Incentives: Retention, Testing, Graduation,
Certification, Placement
The work of our Youth Providers is always challenging,
but trying to maintain relationships and provide the type
of guidance that builds lifelong learners and better citizens
during a global pandemic is clearly not for the faint of heart.
SWORWIB salutes the efforts of its Workforce Innovation
Opportunity Act counselors.
WIOA YOUTH REPORT
July 2019 – June 2020

Served
Work Experience
Diploma or Equivalency
Exited due to entering
military, post‑secondary
education or
employment

CYC

Santa
Maria

Equus

Total

150
75
4
48

271
56
109
48

332
52
88
9

753
183
201
105

• Amount served includes 265 new youth enrolled during the program year plus
488 youth carried over from the previous program year.
• Trainings attended: STNA/PCA, Pharmacy Tech, HVAC, Phlebotomy, Medical
Assisting

CCMEP-TANF Partnership Success Stories
Krystal Kelow, Olasha Hope and Kathy Harris took a nontraditional route for women to a career in construction.
The CCMEP-TANF customers successfully completed
Easterseals’ FastTrac Program. Each completed course
work to earn certifications in NCCER Core Curriculum,
OSHA 10-Hour Card, Skid-loader, Forklift, First Aid and
CPR.
Clarianne Hayes, a single mother, enrolled in CCMEP‑TANF
in May 2017 as a Community Action Agency (CAA)
customer receiving cash benefits. During the intake
process, Clarianne shared that she had been diagnosed
with a learning disability and had an Individualized
Education Program (IEP) plan at school. She’d tried working
in security, retail and customer service, but really needed
help to focus on learning skills that would enable her to
find and retain a good job. Her CCMEP case manager
connected her to Cincinnati Works! Clarianne completed
their job readiness training, found a job with AVI Food
Systems and, after six months, was offered a higherpaying position with Cincinnati Public Schools (CPS). Now
celebrating her second anniversary with CPS, Clarianne
has earned pay increases of $4 per hour and is now earning
almost $16 per hour!
Mariya Robinson came to CCMEP-TANF as a Chemistry
student at the University of Cincinnati. The Columbus

native had delivered her son prematurely and without a
support system here, she fell behind with her classes and
was unable to work. CCMEP provided wraparound support
for her rent, purchased items for the baby and helped her
navigate local social services. CCMEP also connected her
to Project LIFT at Talbert House for help with course fees
that UC financial aid could not cover. When her pediatrician
cleared the newborn for childcare, CCMEP helped Mariya
secure a spot on campus. Mariya was then able to get parttime work and continue with school, and she graduated
with a Bachelor of Science degree in Chemistry this year.
Tanagna Crumpley is a 25-year-old mother of two
on her way to realizing her goal of opening a daycare
center. After earning her high school diploma from Dohn
Community School, Tanagna completed job readiness
training through CCMEP-TANF and with the help of a
Talbert House job developer, was offered a cashier job
at Family Dollar. Within one year, she was promoted to
assistant store manager! She had learned via CCMEP
Goal4 It! training that getting both an education and a
job within the childcare industry would help her realize
her entrepreneurial goal, so she secured a position as a
Teacher’s Assistant at TC Academy, earning $15 per hour.
Tanagna is also now taking online classes through TC
Academy to receive her Early Child Education certification.
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Out-of-School Youth Successes
EQUUS WORKFORCE SOLUTIONS
U.S. Army Private Malik Saunders achieved
the ASVAB (Armed Services Vocational
Aptitude Battery) scores necessary to
enter the military. He completed Basic
Training at Fort Jackson in South Carolina
this year and plans to pursue postsecondary education for a healthcare
career. Pvt. Saunders, according to his
Equus coach, “had every reason or excuse
to go ‘the other way,’ but didn’t. He saw family members and
friends wrestle with un- and under-employment, accidents
and false starts, and he used these experiences to guide his
path to serve our country.” Malik, the father of a three-yearold son, said, “I want to be a good example for him. I want
him to know that his Dad would do anything for him.”
In spring 2018, then 22-year-old Carlisha
Smith was working as a housekeeper at
Cincinnati Children’s Hospital Medical
Center. The job sparked a career interest
in the medical field. She enrolled in Equus’
out-of-school youth program and decided to
become a State Tested Nursing Assistant
(STNA). Equus paid for her classes and
provided supportive services. While gaining
on-the-job experience, Carlisha learned about phlebotomy.
With financial support from Equus, she began the training
program at Diamond Oaks in August 2019. Despite pandemic
closures, Carlisha persevered and earned a certificate. She is
now a phlebotomy lab technician at Mercy West Hospital.

SANTA MARIA NEIGHBORHOOD SERVICES
Cassie Hursey was looking for her GED
and stable housing. She found both –
and so much more – by partnering with
her workforce coach, Briana Blanchard.
While working toward her GED, she
worked at LaRosa’s, earned enough
to buy a car and is now working at
Walmart. Cassie accomplished all of
this before she turned 18 and more
importantly, she graduated from the
Santa Maria CCMEP GED program in the
summer of 2021.
Kelsey Jones was working and
raising her son when the pandemic
struck. Like millions of young adults
in the service industry, her job was
eliminated. When her unemployment
benefits were delayed, Kelsey was
in danger of eviction. The father of
her son died, and she was alone. As
a CCMEP program participant, Santa
Maria was able to provide assistance
until her unemployment was approved. Kelsey, now back
on track, shares, “The program is a blessing to me and my
son. I was able to remain in the same home where my son
and me have been making memories.”

CCMEP-TANF: Incentives Equal Motivation & Results
Incentives help CCMEP-WIOA youth participants realize greater earning potential and self-sufficiency. During the 202021 program year, $325,878 was earned by 841 youth as they worked toward a diploma, GED, post-secondary, vocational or
occupational skills certificate, improved grades, and on-the-job retention and promotions.
Almost half of the incentive contract value, or $36,044, was
awarded to youth celebrating these milestones:
• In-Demand Job Attainment
• 30, 60, and/or 90 days Job Retention
• Certification Earned While Working
• Wage Progression

While COVID impacted several in-class trainings, 22 students
accessed:
• State Tested Nursing Assistant (STNA) – 15 completed,
4 attending
• Medical Assistant – 1 completed
• Phlebotomy – 1 completed
• Pharmacy Tech – 1 completed

Employment Stats
• Top 3 Industries: Retail, Food Service, and Health/Home Care.
• 975 jobs obtained
• 23.62 average hours worked per week
Mandated Spending/MOU Expenses
• Spend 75% of WIOA funds on Out-of-School services, adjusted
waiver rate is 77%.
• Required to spend 20% of total WIOA youth funds on Work
Experience. 74.3% of the dollars allocated for Work Experience
have been spent
• Spending includes supportive services offered through
community partners via a memorandum of understanding with
Cincinnati Public Schools, Legal Aid, Mercy Neighborhood
Services and Valiant
• $10,254 funded and 59 youth served
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Year-Round Benefits

Summer Youth Employment Program
May marked the kickoff month for the Comprehensive Case
Management and Employment Program (CCMEP) Summer
Youth Employment Program (SYEP). For the fourth season,
Talbert House served as the lead agency for SYEP with a
goal to engage TANF eligible youth in career preparation
and in developing work history.
As in years past, Talbert House partnered with
Easterseals, Urban League of Greater Southwest Ohio,
Cincinnati Community Action Agency and OhioMeansJobs
to provide program and training support. Despite the
pandemic, SYEP connected 154 youth with summer
employment! Equally impressive was the makeup of this
year’s class: 75% were ages 14-15, for whom transportation
and work permits can be a barrier. And studies show that
these early teen years are pivotal in career exploration.
One SYEP training track, Code For Kids, provided two,
week-long small group trainings: Introduction to Microsoft
Office and Introduction to Technology. The Microsoft
training prepared youth for certification in Word, Excel,
PowerPoint, and Outlook, while the technology introduction
presented learning sessions on coding, robotics, additive
manufacturing, 3D graphics, and video editing. Interested
youth were invited to join the CCMEP Tech Club.
New to this year’s program was a Construction Pathway
where trainees could earn an Aerial Lift credential. Three

trainees are now working toward the OhioMeansJobs
Readiness Seal. Also new to the program were opportunities
to grow fruits and vegetables in areas deemed “food
deserts,” and to beautify blighted neighborhoods through
landscaping.

Charmya Rolley-Phoenix practices storyboarding while fellow CCMEP Tech Club
students videotape.

Meesha Lowry is on recycling duty at the Freestore Foodbank.

Real World Work Environments
SYEP provides the opportunity for youth to experience real
world work environments in a variety of sectors, including
Childcare, Technology, Media, Agriculture, Administrative,
and Retail. General Labor and Child Care comprised the two
largest categories, exposing area youth to communication,
reasoning, and problem-solving skills for landscaping, set
building, custodial work, limit-setting, and nurturing.
SYEP Coordination & Communication is Key
Talbert House representatives hosted eight, “Hire Packet”
sessions with interested youth and their families to onboard
youth and complete all necessary documentation. To help
ensure successful employment connections, representatives
also conducted Job Readiness Training and New Employee
Orientation, a full day of training covering several topics,
including Career Exploration, Resume Writing, Universal
Precautions and Safety, and Personal Branding. Plus, 38
Worksite Orientations were held with each employer to
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CONSTRUCTION
FOOD SERVICE

AGRICULTURE
review the program’s processes and
policies.
A comprehensive communications
plan was developed to help recruit
area youth and businesses. Radio
advertisements ran on Interactive One
(formerly Radio One) and social and
traditional media messages about the
program were posted on Interactive
One and Talbert House social media
channels. Cincinnati Public Schools in
summer session were targeted with
print and digital flyers, and information
was shared via CPS’ robocall system,
while staff networking helped deliver
press releases to agency, partner, and
business contacts.
Setting the Stage for Success
The Summer Youth Employment
Program offers year-round benefits
for area youth, their families – and
businesses, too! It extends exposure
to potential career pathways, provides
“learn & earn” opportunities, wraparound support services, and more
structured activities –all while helping
to reduce barriers in real-time with
mentoring services.
Carlos C., a building engineer at
Western Hills University Building
Engineer, supervised a team of 10
SYEP youth workers this summer. He
shares, “We could not have gotten the
building ready in time without them! I
want all of them back next year!
Several youth participants were
asked to return next summer and/or
offered part-time employment when
the program ended! Some of the
employers who extended employment
offers included:

TECH
CHILD CARE
CUSTOMER
SERVICE

SUMMER
EMPLOYMENT
BY INDUSTRY

ARTS
ADMIN

GENERAL LABOR

• Voice of Youth Customer
• Wagons Unity Daycare
• Inspire Salon & Boutique
• Walker’s Learning Center
The SYEP activities continued
throughout the summer and ended in
August.
At the Codes for Kids program, standing (from left): David Montgomery (case manager/job coach Talbert House), Mariah
Tate, Kasten Edwards and Michael Beck (CCMEP-SYEP facilitator). Sitting: Ronald Tate, Isaac Mayhams, Zharia Wheeler,
and Jainaba Drummeh.
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Cincinnati Youth Collaborative
Jobs for Cincinnati Graduates

‘Resilient Rise’ Career
Development Competitions,
Conference Winners
For the first time in its 38th year history, the CYC’s JCG held
its annual Career Development Competitions and Conference
virtually. Aiken New Tech, Hughes STEM, North College Hill,
Oyler, Shroder, Taft Information
Technology, Western Hills
University, Winton Woods,
Withrow University, and
Woodward Career Technical
High Schools competed in eight
categories.
Congratulations to the following students for representing
southwest Ohio at the state level:
Public Speaking
Kevin Davis, Shroder High School
Employment Interviewing
Tayla Brunner, Shroder High School
Christopher Scott, Western Hills University High School
Decision Making
Daniel Williams, Western Hills University High School
Airyana Blunt, Withrow University High School
Application Techniques
Cheikh Abdoul Dieng, Aiken New Tech High School
Eliyah Camp, Western Hills University High School
Employability Skills Testing
Anthony Wilson, Western Hills University High School
Christian Rudolph, Taft Information Technology High School
Customer Service Telephone Techniques
Antonio Willis, Western Hills University High School
Dejavelle Harris, Hughes STEM High School
Cover Design
Mohamed Camara, Aiken New Tech High School
Team Challenge
Aiken New Tech High School students Mercedes BowmanEngleman, Jhaunell Benion, and Robert Johnson
Thanks to the Judges
Elizabeth Sheetz, Accenture; Justin Rismiller and Greg
Goettemoeller, Cargill; Tifani Winkfield, Price Hill Will; Amy
Scarpello, Cincinnati Art Works; Joseph Geers, Cincinnati
Children’s Hospital Medical Center; Elizabeth Lautenslager,
Standard Textile; Bill Brown, retired from Cloplay; Tracey
Stillwell, CPS; and SWORWIB Board Members DeJuan
Gossett, USI Insurance and Deval Motka, Quicken Loans
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Serving In-School Youth

Jobs for Cincinnati
The Cincinnati Youth Collaborative’s Jobs for Cincinnati
Graduates (JCG) program employs career specialists to help
youth in area high schools set – and achieve – goals. The
specialists are teachers, counselors and sometimes surrogate
caretakers who work with students in their junior and senior
years at school. While the specialists’ “official” duties end at
the one-year mark after graduation to help during that pivotal
transition, most specialists and students stay connected to
each other for years to come.
Program leader Leta White shares, “Congratulations to
these and all of the young people JCG has served over the
past 39 years! JCG leaders and staff and the SWORWIB
leadership and board members owe heartfelt appreciation to
all of the JCG Career Specialists, past and present, for their
dedication, hard work and commitment to serving our youth!
These individuals truly change lives, help launch citizens of
our community, region and nation and we are all eternally
grateful for their service.”
–––––––––––––––––––– North College Hill��������������������
Adriona Turner, JCG Class of 2014,
participated in a JCG summer program
after high school at the Health Professions
Academy and earned her STNA, PCA and
BLS certificates. She then went on to earn
a Licensed Practical Nurse (LPN) degree
and enlisted in the U.S. Navy. She is still
in the Navy and is now working toward a
Registered Nurse (RN) degree.
–––––––––––––––––– Norwood High School ������������������
Marwa Odeh, JCG Class of 2004,
participated in the post-secondary option
by attending Cincinnati State while in high
school. After graduation she attended the
University of Cincinnati, graduating at the
top of her class with a Bachelor of Science
in Nursing and then continued on to
become a Nurse Practitioner. She is now a
Nurse Practitioner at the Women’s Birthing
Center at the University of Michigan Von
Voigtlander Women’s Hospital.
––––––––––––––– Taft Information Technology ��������������
Kevin Creamer, JCG Class of 2019 was
in the Young Scholars program while in
high school and received a full scholarship
to Ohio State University where he just
completed his second year studying Sports
Industry and Business. Kevin has also
been working at Cincinnati Children’s
Hospital Medical Center for the past three
years. Upon graduation, he plans to go into
Sports Management.
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Graduates: Where Are They Now?
Stevontay Davis, JCG Class of 2015,
graduated second in his class, received
Young Scholars and Advocates for Youth
scholarships to attend Ohio State
University and was also named the first
recipient of the City of Cincinnati’s Youth
Award. He graduated from OSU with a
degree in Business Administration,
Logistics, Materials and Supply Chain
Management and recently became EVS
Operations Manager at Ohio State University Wexner Medical
Center.
––––––––––––––––– Western Hills University ����������������
Cortez Adams, JCG Class of 2013,
graduated from Texas College with a
degree in education. He worked hard to
stay on the honor roll throughout college
while playing football. Cortez is now a
physical education teacher at Golden Rule
Charter School in Dallas.

Whitney Hollingsworth, JCG Class of
2012, graduated from the University
of Cincinnati with an IT degree and
is employed at Cincinnati Bell where
she interned while in school. She is in
the Digital Web Management and Web
Marketing Department. You may also
have seen Whitney in Cincinnati Bell’s
recent “Hometown” commercial. Whitney
has remained connected to Western Hills
JCG and was the keynote speaker at a recent Initiation &
Installation ceremony.
Kandice Roper, JCG Class of 1998,
graduated from Wright State with a
bachelor’s degree in sociology. She just
celebrated her 13th year with the Cincinnati
Police Department and was recently
promoted to a training officer. She is the
first African-American female to hold this
position. Kandice continues to work with
JCG through the Summer Work Experience
Opportunity (SWEO) Program.
Imani Brown, JCG Class of 2007, enlisted
in the U.S. Navy after graduation. She is
still in the Navy and is now an aviation
structural mechanic.

Tomicha Runyon, JCG Class of 1999, didn’t go to college
right out of high school, but eventually
enrolled at Cincinnati State and earned
an Associate’s Degree in Supply Chain
Management. She has worked at Sun
Chemical for the past 13 years in the
Finance Department. She accomplished
all of this while also raising two boys with
special needs. Tomicha served as Co-Chair
of Cincinnati Children’s Hospital’s Parent
Advisory Council for Developmental and
Behavioral Pediatrics and is currently
serving on the hospital’s Critical Care Building Committee.
–––––––––––––––––––––– Winton Woods ���������������������
Miyan Williams, JCG Class of 2020, is a
top-rated running back for the Ohio State
Buckeyes who played in the Sugar Bowl as
a freshman. He just finished his freshman
year, majoring in Sports Management. His
long-term career goals are to play in the
NFL or be a Sports Agent.

Daja Taylor, JCG Class of 2020, graduated
with plans to attend Ohio State University
with scholarships for Track and
Academics. Unfortunately, she was in a
bad car accident shortly after graduation
requiring months in the hospital and
rehab. Daja never gave up and is now
attending Ohio State University majoring
in Political Science and plans to go on to
law school.
–––––––––––––––Aiken University High School���������������
Terence Daniels, Aiken HS, Class of 2008.
Terence was a JCG Chapter President,
1st Place Citywide and State Public
Speaking winner, and he credits that win
with changing his life by discovering his
passion for public speaking. He is a 2015
graduate of NKU with a degree in Public
Relations, serves as a Sergeant in the
Ohio National Guard and is a Relationship
Manger with Vantiv/WorldPay where he
has been employed since 2014. And he
continues to give back by staying connected to JCG as a CYC
Board Member and JCG Career Fair participant.
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SWORWIB Strategic Plan:
Ramped Up for 2021 – and Beyond
The SWORWIB Leadership Team worked closely with its
Board members, funders and workforce development partners
to complete the Workforce Investment Opportunities Act
(WIOA) four-year strategic plan requirement for 2021-25.
To ensure inclusive input, SWORWIB President & CEO
Sherry Kelley Marshall identified nine Affinity Groups
comprised of labor market and economic development
experts, business, community and philanthropic organization
leaders, library administrators, and providers who serve
Veterans and youth and people with disabilities, recovery and
mental health challenges. Feedback sessions were held with
each group to gather input about the region’s top challenges
to help identify and prioritize action steps needed to speed
our region’s rebound from the global health and economic
pandemic. SWORWIB Executive Director Jason Ashbrook
facilitated all nine of the Affinity groups, with project
management support provided by the SWORWIB Marketing
Coordinator, Robbie Jennings Michels.
Participants and the community-at-large were asked
for input about the region’s top challenges, by looking
through the lens of their organizations and programming
to help identify and prioritize action steps needed to speed
our region’s rebound from the global health and economic
pandemic.
Based on regional data and stakeholder feedback,
SWORWIB will continue to work closely with OMJ Center,
Eligible Training Partners, employers, and jobseekers on
seven key focus areas:
Help Those Hit Hardest by COVID
As in many communities, small businesses, women, and
minorities in Southwest Ohio were among the most adversely
affected by the pandemic. To address this, SWORWIB will:
• Support additional targeted regional hiring events and/or
job fairs (virtual, drive-thru or in-person) for large, midmarket and small businesses
• Expand outreach efforts to help connect targeted job
seekers to targeted employers
• Partner with training providers and employers to support
non-traditional career opportunities in Construction &
Trades, Advanced Manufacturing, IT and Bioscience
• Expand partnerships with regional and national
organizations for more solutions
Tailor Services to Top Regional Industries, Sectors
In Southwest Ohio, Construction & Skilled Trades;
Healthcare; Information Technology; Manufacturing; Office
Administration/Support/Call Centers; and Supply Chain
Transportation/Logistics represent the greatest opportunities
for employment. To support this growth, SWORWIB will:
• Expand, strengthen partnerships with regional industry
affiliation groups, like ACI, AMIP, Cincinnati AFL-CIO

Labor Council, Health Collaborative, IBEW, INTERAlliance
and SCOKI – among others – to stay attuned to these
employers needs
• Evaluate local Eligible Training Providers to ensure
providers and programs truly support targeted sectors,
occupations, and career pathways for a faster work-ready
workforce
• Continue to leverage labor market intelligence/data on
sector and occupational demands in partnership with local
economists
• Facilitate local, regional virtual and in-person career
exploration events
• Fund more apprenticeship opportunities
Technology Gaps
As access to high-speed internet, updated software,
hardware, and devices is seen as one
of the greatest barriers to finding, and in many cases,
performing jobs, SWORWIB will:
• Connect individuals to information on broadband resources,
such as the Emergency Broadband Benefit through the
Federal Communications Commission (FCC)
• Leverage local, regional and/or national resources for
this non-negotiable need and adjust Supportive Services
policies to support the purchase of devices, software and/or
computers
Childcare
Lack of childcare is another significant barrier to employment.
To help, SWORWIB will:
• Expand partnerships with childcare organizations,
including 4C for Children, Learning Grove and others to
enhance the collective impact
• Advocate with policymakers to increase momentum around
childcare solutions
• Promote the increased usage of vouchers to support
families in need
• Garner and share best practices among regional employers
who are finding success in helping address this challenge
within their workforce
Transportation
Access to reliable, affordable transportation is needed to
support growing employment opportunities throughout the
region. To meet this need, SWORWIB will:
• Develop a transportation taskforce to identify, foster, and
promote solutions to lobby public transit authorities for
more regional routes that cross county borders and service
the region’s largest employers, like the I-75 WorkLink
route between Hamilton and Dayton created by the Butler
County Regional Transit Authority
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• Support regional employers that have expressed challenges
related to transportation access and availability by
amplifying their concerns
• Partner with employers located in specific corridors to
potentially help underwrite additional bus routes and
expanded schedules
• Examine current Support Services policies to assist
individuals with vehicle purchase or repair, as well as
insurance or driver’s license attainment
Awareness and Navigational Support of Regional Workforce
Resources
Communicating when and how to access resource options
when needed will result in faster solutions on the path to selfsufficiency. To do so, SWORWIB will:
• Utilize outreach resources to launch a campaign to help
promote each area’s virtual and onsite services and tools
• Develop a regional workforce asset map to help youth,
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adults, and employers navigate the tools and resources
available in our regional workforce system; make this asset
map easily shareable online and mobile-app friendly
Expanded Collaboration and Partnerships
As the region’s rebound from the pandemic is dependent upon
teamwork, SWORWIB is committed to developing a viable
workforce and connecting jobseekers with employers and will:
• Form a regional “Workforce Collective” Forum with key
workforce stakeholders to enhance resource sharing,
partnerships, innovation, and collective impact in the
workforce development ecosystem
• Develop a regional Business Engagement Team to deploy a
“SWOT” approach to responding to employer needs
• Partner with local employer and HR organizations, including
the Greater Cincinnati Human Resource Association/SHRM,
Cincinnati HR Collaborative, and Disrupt HR, to launch an
Employer’s Speaker Series to discuss and find solutions to
employment challenges.

As SWORWIB works to execute its plan on behalf of the region, the continued support and input of its partners is welcome.
Review the plan at sworwib.org or share input with SWORWIB Executive Director Jason Ashbrook,
jashbrook@sworwib.org, 513.612.3681.

SWORWIB Welcomes Executive Director
In February 2021, workforce veteran Jason Ashbrook
joined SWORWIB as its executive director. With nearly two
decades of experience in workforce development, grant
management, and brokering successful public-private
partnerships, Ashbrook most recently served as Deputy
Director of the Workforce Board of Butler, Clermont and
Warren counties (WIBBCW). In that role, he helped oversee
strategy and operations for the One-Stop Center and Career
Services Provider, managed WIBBCW’s Memorandum of
Understanding/Infrastructure Funding Agreements for
three local OhioMeansJobs (OMJ) Centers and worked with
WIBBCW Board and committees members to train for and
meet current workforce demands.
Ashbrook previously served as Director for the Kentucky
Career Center (American Job Center), Kentucky’s second
largest and most comprehensive career center. He oversaw
the operations of the workforce system’s five career centers,
80 staff, and 13 partner organizations. Prior to this, Ashbrook
was employed at the Brighton Center and served in a variety
of roles with increasing responsibility, including managing
the agency’s workforce programs.
His professional affiliations include the National
Association of Workforce Development Professionals
(NAWDP) and the Society for Human Resource Management
(SHRM-NKY Chapter). Ashbrook has served as SHRM

President, Vice
President and
Workforce Readiness
Chair. These
roles involved
leading, planning,
coordinating, and
facilitating programs
and initiatives to
promote optimal
practices in Workforce
Development and
Human Resources.
Jason comments,
“I’m honored to have
been chosen for this
role. As a workforce
board, we have an
Jason Ashbrook, new SWORWIB executive director.
incredibly challenging
road ahead of us as we rebound from the pandemic and
this current Delta variant. This experience has given us an
opportunity to evaluate and improve the way we deliver
everything from service to training to access, and I’m
grateful for the generosity of our Board, business and training
partners and funders for their support.”
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Celebrating a Legacy of Leadership
The ‘workhorse of workforce’ moved roadblocks
and passed the baton for continued progress
2021 marked the seamless transition of its president, Sherry
Kelley Marshall. Sherry’s 46-year career in community
and workforce development spanned nearly two decades
of dedication to the Southwest Ohio Region Workforce
Investment Board’s (SWORWIB) mission, employers, partners
and the community at large.
Thanks to Sherry’s tireless efforts in her leadership of
Ohio’s third largest metro city workforce board, SWORWIB
led the way in public workforce innovation and served as a
shining example of the innovation and success that can be
achieved with public-private partnerships. The work of Sherry
Kelley Marshall, as a builder of partnerships and a developer
and steward of private, state and national funding, simply
made this region better.
Over 180 local business and community leaders and
colleagues gathered on May 18 to recognize Sherry’s many
contributions. Field Representatives from the offices of U.S.
Senator Rob Portman, and U.S. Representative Brad Wenstrup
and the Honorable Mayor John Cranley office offered remarks
and presented a proclamation and a Key to the City.
Laurence Jones III, President & Co-Founder of RiskVersity
and SWORWIB Chairperson; Pete Strange, formerly with
Messer Construction; Tom Burton, Superintendent of
Princeton City Schools; Alicia Tidwell, President & CEO
of Genesis One Consulting; Jason Ashbrook, SWORWIB
Executive Director; and Bret Marshall offered remarks. Also
at the soiree, the naming of the “Sherry Kelley Marshall
Conference Room” at the OMJ Center, located at 1916 Central
Parkway, was announced in recognition of Marshall’s many
contributions.
Sherry’s retirement, along with that of Mary Obert from
Aspire, was also recognized by Great Oaks Team Leadership
Harry Snyder and Kerrie Benning at a luncheon on May 25.
Jason Ashbrook, SWORWIB Executive Director, shares
“I’m excited to continue to build upon the solid foundation
Sherry Kelley Marshall has established, and am committed
to leading SWORWIB in our mission to create successful
outcomes and a stronger region by minimizing red tape
and optimizing resources for our team, jobseekers and
businesses.”
Visit sworwib.org/press-releases for career highlight
information for Sherry and Jason.

SWORWIB Board Chair Laurence Jones III: “Sherry has poured her life
into this work to impact the lives of others who need a hand-up, not a
hand-out, to be at their best.”

SHERRY KELLEY MARSHALL MILESTONES:
• Attracted & managed nearly $200 million for initiatives that
remove barriers to employment, connect jobseekers with
employers and create prosperity and along with Kansas
City met the intention and exceeded the results for the
Midwest Region
• Helped launch Midwest Urban Strategies Consortium
which worked with manufacturers to build apprenticeship
programs for new workers
• Jobs for Cincinnati Graduates (JCG)
• Winner of the 2020 High Performer Award for Sherry Kelley
Marshall from Jobs for America’s Graduates
• Winner of the 2016 H.G. Weisman Award - National
Association of Workforce Development Professionals
• Winner of the 2014 PRSA Tactic Bronze Award for the
SWORWIB 2013 Annual Report
• Winner of the 2013 WIB Grand Excellence Prize from the
National Association of Workforce Boards
• Winner of the 2013 Ohio Economic Development Council
Workforce Innovation Award
• Winner of the 2013 PRSA Tactic Bronze Award for joining
the President Obama Stimulus through the Platform to
Employment
• 2012 Recognized as one of the Most Innovative Workforce
Collaborations in the Government Accountability Office
Research Report
• 2011 CURT Workforce Award for Greater Cincinnati Career
Pathway Collaborative
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Words of praise,
recognition and
gratitude

Bret Marshall shared stories of his mom
Sherry, “who didn’t miss anything!”

Board Chair Emeritus Alicia Tidwell: “What
Sherry has done over the years is being
acknowledged and rewarded openly. Now she
gets to reap some of the harvest she has sown
in the community throughout the years.”

Anthony Spaetzel, Field Representative for
Congressman Brad Wenstrup: “SWORWIB’s
mission to increase opportunities for
individuals through employment, education and
support has truly been inspiring. It’s people like
Marshall that make a difference for the future
of our great nation.”

SWORWIB Board Member Shawntay Mallory
on behalf of Senator Rob Portman: “President
& CEO Marshall’s years of leadership
and dedication to investing in workforce
development will have lasting impacts on
Ohioans. Her innovation and perseverance has
ensured Ohio workers remain competitive and
businesses have the resources and support to
be successful.”

Pete Strange: “Thank you Sherry, for laying the
foundation for progress that has been needed,
meaningful, impactful, and transformational
for this community, and an example for other
communities across the country.”

Jason Ashbrook: “Sherry is a dynamic disrupter
and a champion in our community. My top
priority will be to protect Sherry’s legacy and to
fight for equity, results and common sense in our
area’s workforce development system.”

Princeton City Schools Superintendent Tom
Burton: “Sherry is driven and compassionate,
always wanting to do more for students.”
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EXECUTIVE COMMITTEE
Khurram Altaf, Audit Advisor (2020-2021)
Hillenbrand Inc.

Rene McPhedran, Secretary (2020-2021)
Scroggins Gear

Carol Sorenson-Williams, Vice Chair ( 2020-2021)
Cincinnati Children’s Hospital Medical Center

Natasha Chestnut, Vice Chair ( 2020-2021)
Skyline Chili Inc.

Nick Milazzo, Vice Chair ( 2020-2021)
Fifth Third Bank

Sherry Kelley Marshall, President/CEO
SWORWIB

Laurence Jones III, Chair ( 2020-2021)
RiskVersity

Kevin Powell, Treasurer ( 2020-2021)
Avure Technologies Inc.

Jason Ashbrook, Executive Director
SWORWIB

Uche Agomuo ( 2021)
Glovon & Clovon
Engineering Consulting
Margaret (Peg) Albert
( 2022)
American Legion Post
644
Jackie Alf (2021)
Jurgensen Companies
Khurram Altaf (2022)
Hillenbrand Inc.
Michael Beck (2022)
Code for Kids
Heath Boucher (2021)
Manpower Group
Paula Brehm-Heeger
( 2022)
The Public Library of
Cincinnati & Hamilton
County
Markiea Carter ( 2022)
City of Cincinnati
Leo Chan ( 2021)
Greater Cincinnati
Chinese Chamber of
Commerce

Natasha Chesnut ( 2021)
Skyline Chili Inc.

DeJuan Gossett (2022)
USI Insurance Services

Scott Conklin ( 2021)
Itelligence Inc.

Jesse Grissom (2022)
Kao Corporation USA

David Cook ( 2022)
TriHealth

Stephanie Hall ( 2021)
D.A.G. Construction Co.
Inc.

Jamie D’Agostino ( 2021)
Schaefer
Chad Day ( 2021)
IBEW Local 212
Renee Dean ( 2022)
Reinhart Foodservice
Dwayne Dews ( 2021)
UPS
Mark Dierig ( 2021)
Kroger Company,
Logistics Division
Margaret Fox ( 2021)
Metropolitan Area
Religious
Coalition of Cincinnati
Chris Fridel ( 2021)
IBEW/NECA Electrical
Training Center
Shanel Gentry ( 2021)
Primo Services

Myron Hughes ( 2022)
Blue Rose Supply
Melissa Johnson ( 2021)
Greater Cincinnati
Redevelopment Authority

Clara Matonhodze
Strode ( 2021)
Multicultural Solutions LLC

Denisha Porter ( 2021)
All-In Cincinnati Equity
Coalition

Diana Small (2022)
Employers Resource
Association

Tim McCartney ( 2022)
HCJFS

Jerry Porter ( 2021)
Procter & Gamble

Peter McLinden (2022)
Cincinnati AFL-CIO Labor
Council

Kevin Powell ( 2021)
Avure Technologies Inc.

Harry Snyder ( 2021)
Great Oaks Career
Campuses

Rene McPhedran ( 2021)
Scroggins Grear
Nick Milazzo ( 2021)
Fifth Third Bank

Laurence Jones III (2022)
RiskVersity

Detries Miller (2020)
Fidelity Investments

Matthew Jones ( 2022)
Cincinnati Business
Committee (CBC)

Deval Motka ( 2022)
Rocket Data at Quicken
Loan

Chris Xeil Lyons (2020)
CXL Consulting

Rhema Nwaneri (2022)
Wright-Patt Credit Union

Diana Mairose (2020)
HC Developmental
Disabilities Services

Matthew Owens ( 2022)
Office of Workforce
Development

Shawntay Mallory (2021)
David J. Joseph Co./
Nucor

Bridget Patton ( 2022)
City of Cincinnati - Public
& Community Affairs

Michael Prus (2022)
Prus Construction
Eric Rademacher ( 2022)
UC Institute for Policy
Research
Alicia Reece ( 2022)
Hamilton County
Commissioner

Carol SorensonWilliams ( 2021)
Cincinnati Children’s
Hospital Medical Center
Tyronne Stuckey ( 2020)
TYS Construction
Services
Stephanie Summerow
Dumas ( 2020)
Hamilton County
Commissioner

Maureen Reilly ( 2021)
Great American
Insurance Group
Jennifer Roeder ( 2021)
Opportunities for
Ohioians with Disablilities
Trisha Rogers-Lowey ( 2021)
UC Health
Samuel Ross, MD
( 2021)
Bon Secours Mercy Health

Roberta Thomas ( 2022)
Cincinnati Public Schools
Amy Waldbillig ( 2022)
Cincinnati State Workforce
Development Center
Dani Watkins (2022)
CityLink Center
Jennifer Winstel ( 2020)
United Dairy Farmers

The SWORWIB’s vision is to lead the way in public workforce innovation, providing outstanding service to our diverse customer base, community and region.
2 0 2 1

S U P E R A W A R D

W I N N E R S

S T A F F

EXECUTIVE TRANSITION TEAM

OMJ CENTER COVID WARRIORS

UNIQUE CONTRIBUTORS

SWORWIB LEADERSHIP

Laurence Jones III, Chair

Daniel Bleh

Sherry Kelley Marshall, President & CEO

Rene McPhedran

Tawnya Carpenter

Hamilton County Job and Family Services –
Avenues to Success

Nick Milazzo

Melody Collins

Karen Saterfield

Kelly Herbers

Carol Sorenson Williams

Kevin Holt

Heather Whalen

NOMINATING COMMITTEE
Scott Conklin
Renee Dean
DeJuan Gossett

Mark Diering, Kroger – Fuel Points
Extensions

Jason Ashbrook, Executive Director

SWORWIB CONTRACTORS

“Mac”

SUPER EMPLOYERS

Patricia Bready, Youth Program Contractor

Wesley Miller

Duke Energy
Faxon Machining

Jim Gilroy, Webmaster

Rosemary Peterson
Richelle Richardson

Reiser & Company

Tim Scott

ThermoFisher Scientific
U.S. Census – Hiring & Supply Donations

Deborah Jordan, Administrative Support
Jim Levinson, IT Contractor
Robbie Jennings Michels, Marketing
Contractor
Wesley Miller, OMJ Center Property
Maintenance Manager

Melissa Johnson
Matt Jones, Chair
Shawntay Mallory

Karen Saterfield, Office Administrator

Matt Owens

Betty Robinson, Bookkeeping Contractor
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